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Equity Econom
ics is an A

ustralian econom
ic 

consultancy com
m

itted to providing
 quality 

econom
ic analysis and policy advice to the not-

for-profi
t, corporate and g

overnm
ent sectors. 

Equity Econom
ics is uniquely focused on 

addressing
 issues surrounding

 inequality, 
particularly throug

h inclusive g
row

th, equality 
of opportunity and strong

er bilateral and 
m

ultilateral relationships.  Equity Econom
ics 

strives to bolster developm
ent and shared 

prosperity in our reg
ion and internationally.
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A
ustralians Investing in W

om
en (A

IIW
) is a leading national 

not-for-profit advocate for gender-w
ise philanthropy and w

orks 
in partnership w

ith philanthropic, corporate and com
m

unity 
leaders to drive progress tow

ards gender equity. A
IIW

 takes an 
evidence-based approach to streng

then society by catalysing
 

investing
 in w

om
en and g

irls w
ithin A

ustralia and g
lobally.

A
IIW
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ow
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p
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h
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ic fu

n
d

ers an
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ld
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an
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 p
articu

lar, 
th

e B
ell Fam

ily Fou
n

d
ation

 for fu
n

d
in

g
 th

is im
p

ortan
t 

research
 rep

ort. Th
e w

ork of th
e A

IIW
 is con

tin
u

ou
sly 
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form

ed
 an

d
 in

sp
ired

 by th
e exp

ertise, in
sig

h
ts an

d 
in

itiatives from
 associates across th

e p
h

ilan
th

rop
ic, 

corp
orate, acad

em
ic an

d
 n

ot-for-p
rofi

t sectors .  
Th

an
k you

 for sh
arin

g
 you

r in
sp

irin
g

 w
ork an

d
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A
ustralians Investing in W

om
en released a signifi

cant research 
report, G

ender-w
ise Investing: A

 Springboard to A
ustralia’s 

R
ecovery prepared by Equity Econom

ics, in A
pril 2020 to analyse 

the im
pact of C

O
V

ID
-19 on w

om
en in A

ustralia. The research 
offered com

pelling evidence about the gendered im
pacts of the 

pandem
ic to help inform

 effective philanthropic investm
ent. 

FO
R

EW
O

R
D

It w
as extrem

ely w
ell received

 by p
h

ilan
th

rop
ic fun

d
ers an

d
 th

e N
FP

 sector, w
ith 

m
any keen

 to learn
 m

ore.  

W
h

ile th
e im

p
acts of C

O
V

ID
-19 h

ave b
een

 w
id

esp
read

, th
e evid

en
ce is n

ow
 clear 

th
at th

e w
orkin

g
 lives of w

om
en

 an
d

 youn
g

 p
eop

le h
ave b

een
 m

ost sig
n

ifi
can

tly 
affected

. So w
e com

m
ission

ed
 a m

ore in
-d

ep
th

 exam
in

ation
 of h

ow
 th

e p
an

d
em

ic 
h

as affected
 w

om
en’s em

p
loym

en
t. O

ur p
articular focus is on

 th
e youn

g
 w

om
en

 w
h

o 
h

ave b
een

 m
ost vuln

erab
le to job

 losses an
d

 d
isrup

tion
 to p

ost sch
ool ed

ucation
.

Th
e evid

en
ce in

 th
is rep

ort tracks th
e fault lin

es th
e p

an
d

em
ic h

as exp
osed

 in
 th

e 
lives of youn

g
 w

om
en

, an
d

 just as w
orryin

g
ly, th

e p
oten

tial for th
ese cracks to w

id
en 

w
ith

out in
ten

tion
al action

. It id
en

tifi
es th

e key issues, p
resen

ts th
e evid

en
ce an

d 
an

alysis an
d

 in
d

icates th
e action

 w
e n

eed
 to take to avert furth

er reg
ression

 on 
g

en
d

er eq
uality.

Th
e fi

n
d

in
g

s are sob
erin

g
. A

n
d

 th
ey are revealed

 ag
ain

st a b
ackd

rop
 of falterin

g
 

p
rog

ress tow
ard

s g
en

d
er eq

uity in
 th

is coun
try. A

 series of rep
orts th

is year sh
ow

 th
e 

frag
ile p

rog
ress to fairer outcom

es for w
om

en
, w

h
eth

er at th
e d

ecision
-m

akin
g

 tab
le, 

in
 p

ay, job
 security an

d
 accum

ulation
 of retirem

en
t savin

g
s, h

ave all slow
ed

 or g
on

e 
b

ackw
ard

s.  

Th
e im

p
lication

s outlin
ed

 in
 th

is rep
ort are n

ot con
fi

n
ed

 to th
e im

m
ed

iate fallout 
from

 th
e p

an
d

em
ic. Th

ey h
ave th

e p
oten

tial for lon
g

 term
 d

am
ag

e on
 n

ot just th
e 

lives of youn
g

 w
om

en
 b

ut on
 our p

rog
ress tow

ard
s a fairer society. 

Th
e g

ood
 n

ew
s is th

at tim
ely action

 can
 ch

an
g

e th
is b

leak trajectory. 

W
h

eth
er it is a p

rog
ram

 to sup
p

ort youn
g

 w
om

en’s 
ed

ucation
 an

d
 em

p
loym

en
t or b

road
er in

itiatives aim
ed 

at ad
van

cin
g

 g
en

d
er eq

uality, th
is rep

ort reveals th
ere 

are m
any w

ays to m
ake a d

ifferen
ce. 

In
terven

tion
s n

ow
 th

roug
h

 targ
eted

 p
h

ilan
th

rop
ic 

investm
en

t can
 im

p
rove th

e outcom
es for w

om
en

 an
d 

g
irls, b

uild
 a m

ore resilien
t w

orkforce an
d

 en
sure a m

ore 
p

rosp
erous future for all of us.

Im
ag

e courtesy of W
om

en C
A

N
 A

ustralia.

Julie R
eilly O

A
M

  
C

EO
, A

ustralians Investing in W
om

en 
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C
onsequently, the C

O
V

ID
-19 pandem

ic has 
highlighted the im

portance of casting a gender 
lens on the analysis of econom

ic im
pacts and 

in the design of responses – from
 the policies of 

governm
ents and corporate organisations through 

to the decisions of investors and com
m

unity 
groups. It is becom

ing clear from
 the research 

that a gender lens is an integral part of an 
organisation’s operations and decision-m

aking, 
if it is genuine about its com

m
itm

ent to gender 
equality.  

In an initial report com
m

issioned by A
ustralians 

Investing In W
om

en, G
ender W

ise Investing:  
A

 Springboard for A
ustralia’s R

ecovery,  Equity 
Econom

ics identifi
ed 5 particular areas of 

vulnerability for w
om

en:

1 
Em

ploym
ent

2 
M

ental H
ealth

3 
Safety 

4
 

A
ffordable H

ousing
5 

P
ivotal Life Events

In this report w
e take a deeper dive, to look 

at the im
pact of the pandem

ic on w
om

en’s 
em

ploym
ent, and in particular the em

ploym
ent 

and education outcom
es for young w

om
en.   

This cohort’s future econom
ic trajectories w

ill 
be critical to closing the existing gender gap 
betw

een m
en and w

om
en and understanding 

how
 the pandem

ic has im
pacted them

 is crucial.

R
esearch has show

n the im
portance of young 

people being actively engaged in em
ploym

ent, 
education and training, not only for lifting their 
econom

ic opportunities, but also for generating 
a vibrant w

orkforce for businesses and bolstering 
collective outcom

es for society. 

EX
EC

U
TIV

E 
SU

M
M

A
R

Y
K

EY 
FIN

D
IN

G
S

IM
P

LIC
A

TIO
N

S

The C
O

V
ID

-19 pandem
ic has caused 

upheaval across society, representing 
the biggest health and econom

ic 
crisis to face the w

orld in over 100 
years. It has been characterised by its 
disproportionate im

pact on w
om

en, 
including lost w

ork, increased care 
burden, and the risks faced by w

om
en 

w
orking at the frontline of the 

C
O

V
ID

-19 response.

YO
U

N
G

 W
O

M
EN

 AG
ED

 15-24 YEA
RS ACCO

U
N

TED
  

FO
R 7.5 PER CEN

T O
F TH

E LA
B

O
U

R FO
RCE AT TH

E 
STA

RT O
F TH

E PA
N

D
EM

IC, B
U

T M
A

D
E U

P:
 

22%
 of job losses betw

een February 2020  
&

 M
ay 2020; and 

 
58%

 of job losses betw
een June 2021 &

 Septem
ber 2021.  

O
U

R A
N

A
LYSIS SH

O
W

S TH
AT AT TH

E H
EIG

H
T  

O
F TH

E PA
N

D
EM

IC IN
 M

AY 2020:
 

There w
as a 28%

 increase in the num
ber of young 

w
om

en not in education or em
ploym

ent, com
pared to 

a 20%
 increase in the num

ber of young m
en.

 
Young w

om
en w

ithout a post-school qualifi
cation lost 

the m
ost jobs across all age and education groups, 

accounting for 125,000 job losses betw
een February 

and M
ay 2020. O

ur analysis show
s that this w

as driven 
by the overrepresentation of young w

om
en w

ithout 
a post-school qualifi

cation in the industries m
ost 

im
pacted by lockdow

ns.

M
odelling undertaken for this report show

s how
 the 

outcom
es of the pandem

ic w
ill im

pact the long-term
 

labour force participation and earning
s of w

om
en:

 
Th

e 34
,300 w

om
en

 w
h

o m
ay n

ow
 n

ot com
p

lete 
a C

ertifi
cate III/IV

 w
ill h

ave a 10 p
er cen

t 
red

uction
 in

 th
eir em

p
loym

en
t p

rosp
ects, from

 
78 p

er cen
t d

ow
n

 to 68 p
er cen

t, a fall in
 full-

tim
e earn

in
g

s of alm
ost $3000 a year. 

 
Th

e p
an

d
em

ic’s effect of stallin
g

 th
e en

try 
or on

g
oin

g
 p

articip
ation

 of w
om

en
 in

 th
e 

w
orkforce by on

e year, d
ue to th

e p
ull of carin

g
 

resp
on

sib
ilities, w

ould
 w

id
en

 th
e g

en
d

er p
ay 

g
ap

 b
etw

een
 m

en
 an

d
 w

om
en

 by at least on
e 

p
ercen

tag
e p

oin
t.

 
B

ach
elor d

eg
ree en

rolm
en

ts am
on

g
 w

om
en 

ag
ed

 15 to 19 years w
as th

e on
ly categ

ory 
w

h
ere fem

ale en
rolm

en
ts rose n

otab
ly, b

ut 
th

ese youn
g

 w
om

en
 w

ill n
eed

 to b
e sup

p
orted 

to en
sure th

at th
ey p

rog
ress th

roug
h

 to 
com

p
letion

 d
urin

g
 th

e on
g

oin
g

 p
ressures an

d 

volatility of th
e p

an
d

em
ic an

d
 th

e ch
allen

g
es 

involved
 w

ith
 on

lin
e learn

in
g

.

Th
e stark g

en
d

er d
ifferen

ces in
 im

p
acts of th

e 
p

an
d

em
ic w

ere d
riven

 by d
istin

ct g
en

d
er p

attern
s 

th
at ch

aracterise th
e A

ustralian
 w

orkforce. R
etail 

an
d

 h
osp

itality services, our h
ealth

 an
d

 care 
sectors, an

d
 all form

s of un
p

aid
 care an

d
 d

om
estic 

w
ork, are h

eavily fem
ale con

cen
trated

, in
 con

trast 
to m

ale-con
cen

trated
 sectors such

 as m
in

in
g

, 
con

struction
, trad

es an
d

 executive occup
ation

s. 

Th
is lack of g

en
d

er b
alan

ce in
 our w

orkforce 
com

p
osition

 p
red

isp
oses th

e econ
om

y to g
reater 

d
isrup

tion
 an

d
 volatility w

h
en

 un
exp

ected
 even

ts 
occur: it m

ean
s th

at sh
ocks to a p

articular in
d

ustry 
or occup

ation
 can

 d
isp

rop
ortion

ately im
p

act on
e 

g
en

d
er m

ore p
rofoun

d
ly th

an
 th

e oth
er. Fosterin

g
 

a m
ore g

en
d

er b
alan

ced
 w

orkforce com
p

osition 
– by en

courag
in

g
 m

ore m
en

 to m
ove in

to 
trad

ition
ally fem

ale roles as w
ell as m

ore w
om

en 
to m

ove in
to trad

ition
ally m

ale roles – w
ould

 b
uild 

resilien
ce w

ith
in

 th
e w

orkforce.

The pandem
ic poses signifi

cant risks to young w
om

en’s econom
ic futures and 

threatens to rapidly undo the gains in gender equality that have been hard fought over 
m

any decades.  

E
Q

U
IT

Y
 E

C
O

N
O

M
IC

S

W
ITH

O
U

T A
  

PO
ST-SCH

O
O

L  
Q

U
A

LIFICATIO
N

 W
ERE W

O
RKIN

G
 IN

 RETA
IL, 

H
O

SPITA
LITY & TH

E A
RTS

64%
 

YO
U

N
G

 
W

O
M

EN

4
8%

 
YO

U
N

G
 

M
EN

V
S

W
O

RRYIN
G

LY W
O

M
EN

 A
LSO

 ACCO
U

N
TED

 FO
R 

TH
E LA

RG
EST FA

LL IN
 PO

ST-SCH
O

O
L ED

U
CATIO

N
 

EN
RO

LM
EN

TS D
U

RIN
G

 TH
E H

EIG
H

T O
F TH

E PA
N

D
EM

IC:
 

W
om

en com
prised 78%

 of the fall in post-school 
education and training enrolm

ents from
  

M
ay 2019 to M

ay 2020.

 
The fall in student num

bers occurred across m
ost 

education levels, but w
as particularly pronounced 

for young w
om

en aged 15 to 24 years studying for 
C

ertifi
cate III/IV

 w
here there w

as a drop of 34
,300.

The stories of the young w
om

en you w
ill read about in this 

report illustrate the hum
an face of these statistics. Their 

experiences reflect the uncertainty and precariousness 
that they faced during this period of intense disruption, as 
w

ell as their resilience and resourcefulness. W
e thank them

 
for sharing their personal stories and insights, w

hich have 
inform

ed our collective efforts to design gender equitable 
responses and advance w

om
en’s econom

ic opportunities.

Im
ag

e courtesy of 
W

om
en C

A
N

 A
ustralia.
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R
EC

O
M

M
EN

D
A

TIO
N

S

To ensure that the pandem
ic does not derail the 

future trajectory of young w
om

en’s education and 
em

ploym
ent and w

iden the gap betw
een m

en 
and w

om
en’s econom

ic outcom
es, w

e recom
m

end 
greater investm

ent and dedicated focus on the 
follow

ing initiatives:

 
Strengthening young w

om
en’s  

education and training pathw
ays

 
P

rog
ram

s an
d

 in
cen

tives to su
p

p
ort youn

g
 

w
om

en
 to rem

ain
 en

g
ag

ed
 in

 ed
ucation 

an
d

 train
in

g
 an

d
 to su

p
p

ort th
em

 th
roug

h 
to com

p
letion

 of th
eir q

u
alifi

cation
s, 

p
articu

larly coh
orts of you

n
g

 w
om

en 
w

ith
ou

t p
ost-sch

ool q
u

alifi
cation

s

 
W

ell-in
form

ed
 career g

u
id

an
ce for youn

g
 

w
om

en
 m

ap
p

in
g

 ou
t fu

tu
re stud

y an
d 

career p
lan

s

 
O

p
p

ortu
n

ities for q
u

ality w
ork exp

erien
ce 

an
d

 vocation
al p

athw
ays for youn

g
 w

om
en

, 
in

clud
in

g
 in

 fem
ale-led

 b
u

sin
ess an

d 
en

trep
ren

eu
rsh

ip
 an

d
 th

roug
h

 in
d

ustry-
b

ased
 ed

u
cation

 p
rog

ram
s

 
Strengthening w

om
en’s transition  

into and sustained attachm
ent  

to em
ploym

ent

 
O

rganisation-level reporting and 
benchm

arking of graduate salaries to address 
the disparity in graduate incom

es that sets 
w

om
en on a low

er earnings trajectory than 
m

en from
 the very start of their w

orking lives

 
Transition-to-w

ork m
odels that provide 

tailored support to young w
om

en entering
 

em
ploym

ent or seeking to get back into 
em

ploym
ent after spending tim

e out of  
the w

orkforce 

 
Support for retraining and upskilling that is 
w

ell inform
ed by data on future grow

th areas

 
P

rom
otion of opportunities for skill portability 

to assist w
om

en transitioning into new
 

industries and occupations

 
Strengthening w

om
en’s  

business opportunities

 
C

ap
ab

ility-b
uild

in
g

 an
d

 p
ractical sup

p
ort 

for w
om

en
 in

to self-em
p

loym
en

t an
d

 m
icro 

b
usin

ess in
itiatives, in

clud
in

g
 m

en
torin

g
 an

d 
access to cap

ital 

 
B

roader initiatives to support  
gender equity

 
P

rog
ram

s an
d

 tailored
 resp

on
ses to ad

d
ress 

ad
d

ition
al b

arriers an
d

 b
iases faced

 by 
w

om
en

 an
d

 g
irls from

 d
isad

van
tag

ed 
b

ackg
roun

d
s, esp

ecially A
b

orig
in

al an
d 

Torres Strait Islan
d

er an
d

 m
ig

ran
t w

om
en

. 
Th

is n
eed

s to b
e sup

p
orted

 by g
reater 

investm
en

t in
 d

ata collection
 an

d
 an

alysis of 
th

e exp
erien

ces of w
om

en
 in

 th
ese coh

orts, 
an

d
 for th

is d
ata collection

 to b
e con

d
ucted 

in
 a tim

ely an
d

 culturally resp
ectful w

ay, led 
by m

em
b

ers of th
ese com

m
un

ities.

 
G

en
d

er eq
uality ad

vocacy by n
ot-for-p

rofi
t 

org
an

isation
s 

 
Investm

en
t in

 th
e rob

ust evaluation
s of 

existin
g

 in
itiatives to id

en
tify w

h
at w

orks to 
close g

en
d

er g
ap

s 

 
Exp

an
sion

 in
 investm

en
t in

 m
en

tal h
ealth 

in
itiatives as an

 essen
tial com

p
on

en
t of 

youn
g

 w
om

en’s w
ellb

ein
g

 an
d

 resilien
ce

P
hilanthrop

ic efforts can m
ake a b

ig
 d

ifferen
ce in sup

p
ortin

g
 th

e coh
orts of 

g
irls an

d
 w

om
en in society w

h
o face barriers an

d
 b

iases that are n
ot b

ein
g 

fully ad
d

ressed
 by existin

g
 g

overnm
ent p

olicy, an
d

 sup
p

ortin
g

 inn
ovative w

ays 
to ad

van
ce w

om
en’s em

p
loym

ent an
d

 ed
ucation op

p
ortunities that exten

d 
b

eyon
d

 conventional ap
p

roach
es.

P
O

TEN
TIA

L  
FO

R
 P

H
ILA

N
TH

R
O

P
IC

  
IN

V
ESTO

R
S TO

 M
A

K
E  

A
 D

IFFER
EN

C
E

P
H

ILA
N

TH
R

O
P

IC
 D

O
N

O
R

S A
R

E U
N

IQ
U

ELY P
LA

C
ED

 TO
 FU

N
D

, ELEV
A

TE A
N

D
 SU

P
P

O
R

T 
G

EN
D

ER
 EQ

U
A

LITY IN
ITIA

TIV
ES, G

IV
EN

 TH
EIR

 C
A

PA
C

ITY TO
:

 
sup

p
ort g

rassroots in
itiatives an

d
 id

en
tify coh

orts th
at fall out of scop

e of form
al p

rog
ram

s, 
esp

ecially to reach
 w

om
en

 an
d

 g
irls from

 d
iverse b

ackg
roun

d
s

 
offer m

ore accessib
le, flexib

le an
d

 m
an

ag
eab

le form
s of sup

p
ort com

p
ared

 to form
al system

s 

 
im

p
lem

en
t in

cen
tives for org

an
isation

s to accelerate com
m

itm
en

t an
d

 action
 on

 g
en

d
er 

eq
uality as p

art of th
eir investm

en
t arran

g
em

en
ts

 
ad

vocate for aw
aren

ess an
d

 action
 on

 g
en

d
er eq

uality, in
clud

in
g

 th
roug

h
 p

rom
otin

g
 th

e 
ap

p
lication

 of a ‘g
en

d
er len

s’ in
 all form

s of investm
en

t d
ecision

s, b
usin

ess d
ecision

s an
d 

p
ub

lic p
olicy d

esig
n

A
P

P
LYIN

G
 A

 G
EN

D
ER

 
LEN

S A
C

R
O

SS A
LL P

O
LIC

Y 
D

EC
ISIO

N
-M

A
K

IN
G

It is the responsibility of governm
ents to ensure that they allocate public funding in an equitable 

w
ay. This m

eans analysing all governm
ent expenditure decisions and policy setting to detect the 

different w
ays that m

en and w
om

en can be im
pacted, even if the policy design seem

s ‘gender 
neutral’. A

n exam
ple of this is governm

ent expenditure for physical infrastructure projects: w
hile these 

investm
ents are im

portant for the econom
y, they have the effect of generating m

ore jobs for m
en 

than for w
om

en, given the m
ale-dom

inated nature of construction. 

In the sam
e w

ay that a governm
ent policy can have different im

plications for m
en and w

om
en, the 

decisions of business and investors have the potential to disproportionately benefit or disadvantage 
one gender, often unintentionally.

Th
e analysis reinforces th

e im
p

erative of ap
p

lyin
g

 a g
en

d
er lens to all 

p
rog

ram
 an

d
 p

olicy d
esig

n across all org
anisations in

clud
in

g
 g

overnm
ents, 

b
usin

esses an
d

 n
ot-for-p

rofi
ts. 
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In 2021 A
ustralian w

om
en are still striving to achieve 

equity w
ith m

en, and the C
O

V
ID

-19 pandem
ic and 

associated econom
ic dow

nturn has m
ade this goal harder 

to achieve. The latest W
orld Econom

ic G
ender G

ap R
eport 

show
ed that A

ustralia had dropped to 50th in w
orld in its 

m
easure of gender equity, dow

n from
 15th in the w

orld in 
2006 and 44th in the w

orld in 2020. 1 

TH
E SLO

W
 PA

TH
 

TO
 G

EN
D

ER
 EQ

U
ITY 

IN
TER

R
U

P
TED

FIG
U

R
E 1   

W
O

R
LD

 ECO
N

O
M

IC
 FO

R
U

M
 - G

LO
B

A
L G

EN
D

ER
 G

A
P

 IN
D

EX  
– A

U
STR

A
LIA’S R

A
N

K
IN

G
 O

VER
TIM

E

Source: W
orld Econom

ic Forum
 (2021) G

lobal G
ender G

ap R
eport  

https://w
w

w
.w

eforum
.org

/reports/ab6795a1-960c-42b2-b3d5-587eccda6023

11121314151617181

R
anking overall

R
anking in econom

ic participation and opportunity

2005
2007

2009
2011

2013
2015

2017
2019

2021

Im
ag

e courtesy of G
lobal Sisters.
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In
 ou

r p
reviou

s rep
ort G

en
d

er W
ise Investin

g
: 

A
 Sp

rin
g

b
oa

rd
 for A

u
stra

lia
’s R

ecovery, w
e 

h
ig

h
lig

h
ted

 h
ow

 th
e econ

om
ic im

p
acts of 

th
e C

O
V

ID
-19 p

an
d

em
ic h

ad
 d

isp
rop

ortion
ally 

affected
 A

u
stralian

 w
om

en
.  

A
t th

e p
eak of th

e p
an

d
em

ic in
 2020, w

om
en 

sh
ou

ld
ered

 3 ou
t of 5 job

 losses across A
ustralia.  

In
 V

ictoria, w
om

en
 sh

ou
ld

ered
 4 out of 5 job 

losses.  W
e d

ocu
m

en
ted

 th
e h

ig
h

er level of job 
losses p

articu
larly am

on
g

st you
n

g
er w

om
en

, 
th

e larg
e fall in

 u
n

iversity atten
d

an
ce am

on
g

st 
w

om
en

, th
e im

p
act of an

 in
crease in

 th
e carin

g
 

b
u

rd
en

, p
oorer m

en
tal h

ealth
 ou

tcom
es an

d 
in

creasin
g

 rates of d
om

estic violen
ce. 

A
fter A

 Sp
rin

g
b

oa
rd

 for A
u

stra
lia

’s R
ecovery 

rep
ort w

as released
 in

 Feb
ru

ary 2021 th
e 

econ
om

y an
d

 lab
our m

arket con
tin

ued
 to 

p
erform

 stron
g

ly th
rou

g
h

 to M
ay 2021, 2 w

h
en 

fu
rth

er lockd
ow

n
s across N

ew
 South

 W
ales, th

e 
A

u
stralian

 C
ap

ital Territory an
d

 V
ictoria p

lun
g

ed 
th

e cou
n

try in
to an

oth
er econ

om
ic an

d
 h

ealth 
crisis from

 w
h

ich
 it m

u
st n

ow
 recover.

TH
E U

P
D

A
TED

 SN
A

P
SH

O
T

 
O

f th
e 281,000 job

s lost across A
ustralia over 

th
e p

eriod
 Jun

e-Sep
tem

b
er 2021, 60 p

er cen
t 

w
ere job

s lost by fem
ales. 3

 
W

h
ile youn

g
 p

eop
le ag

ed
 15-24 accoun

t for 
15 p

er cen
t of th

e lab
our force, th

ey h
ave 

accoun
ted

 for 55 p
er cen

t of th
e job

 losses. O
f 

th
ese p

eop
le w

h
o lost th

eir job, 68 p
er cen

t 
h

ave b
een

 youn
g

 w
om

en
.

 
In

cid
en

ts rep
orted

 by V
ictorian

 P
olice th

at 
in

clud
e a fam

ily in
cid

en
t flag

4 h
ave in

creased 
by 17.8 p

er cen
t over tw

o years to Jun
e 2021. 5 

 
In

 N
SW

 th
e n

um
b

er of fam
ily an

d
 d

om
estic 

violen
ce in

cid
en

ts rep
orted

 to p
olice in

creased 
by 9.8 p

er cen
t over th

e tw
o years to Jun

e 
2021. 6

 
W

om
en

 exp
erien

ced
 a larg

er in
crease in 

p
sych

olog
ical d

istress from
 A

p
ril 2021 to Jun

e 
2021 th

an
 m

en
. 7

Th
e ab

ility of th
e econ

om
y an

d
 com

m
u

n
ity 

to recover from
 th

e lon
g

-term
 im

p
acts of 

C
O

V
ID

-19 w
ill req

u
ire sig

n
ifi

can
t an

d
 in

n
ovative 

in
vestm

en
ts in

 social in
frastru

ctu
re an

d
 in 

p
eop

le.  E
n

su
rin

g
 th

at th
ese in

vestm
en

ts 
ad

d
ress th

e d
isp

rop
ortion

ate im
p

act on
 w

om
en

, 
an

d
 th

at th
e recovery su

p
p

orts g
en

d
er eq

u
ity 

in
 A

u
stralia, sh

ou
ld

 b
e a focu

s of g
overn

m
en

ts, 
b

u
sin

ess, com
m

u
n

ity, an
d

 p
h

ilan
th

rop
ic 

org
an

isation
s so th

at th
e p

an
d

em
ic d

oes n
ot 

w
in

d
 b

ack p
rog

ress.

Th
e lon

g
er-lastin

g
 an

d
 som

etim
es less 

visib
le im

p
acts of th

e p
an

d
em

ic on
 w

om
en’s 

em
p

loym
en

t, ed
ucation

 an
d

 train
in

g
 req

uire a 
d

ed
icated

 focus, as th
is w

ill stren
g

th
en

 A
ustralia’s 

overall recovery an
d

 m
in

im
ise th

e lon
g

-term
 

d
am

ag
e of th

e p
an

d
em

ic.

P
rivate an

d
 corp

orate p
h

ilan
th

rop
ic sup

p
ort can 

p
lay a critical role in

 com
p

lem
en

tin
g

 g
overn

m
en

t 
p

rog
ram

s, n
ot on

ly by collab
oratin

g
 w

ith 
g

overn
m

en
ts b

ut also th
roug

h
 id

en
tifyin

g
 areas 

of n
eed

 an
d

 in
n

ovative in
itiatives th

at fall outsid
e 

of th
e scop

e of g
overn

m
en

t p
olicy. P

h
ilan

th
rop

ic 
efforts can

 m
ake a b

ig
 d

ifferen
ce in

 sup
p

ortin
g

 
th

e coh
orts of g

irls an
d

 w
om

en
 in

 society w
h

o 
face b

arriers an
d

 b
iases th

at are n
ot b

ein
g

 fully 
ad

d
ressed

 by existin
g

 g
overn

m
en

t p
olicy.  

In
 th

is follow
 u

p
 rep

ort w
e take a closer look 

at th
e im

p
act of th

e C
O

V
ID

-19 p
an

d
em

ic from
 

th
e p

ersp
ective of you

n
g

 w
om

en
 an

d
 th

eir 
em

p
loym

en
t an

d
 ed

u
cation

al op
p

ortu
n

ities. 
W

e assess h
ow

 th
ese im

p
ortan

t in
g

red
ien

ts for 
w

om
en

’s econ
om

ic secu
rity an

d
 em

p
ow

erm
en

t 
h

ave u
n

fold
ed

 d
u

rin
g

 2020 an
d

 2021. Su
p

p
ortin

g
 

ou
r an

alysis, w
e m

ap
 ou

t h
ow

 w
om

en
’s life 

trajectories d
iffer from

 m
en

 to id
en

tify th
e key 

p
oin

ts w
h

ere n
ew

 p
olicies an

d
 in

itiatives can 
h

ave th
e g

reatest im
p

act in
 closin

g
 g

en
d

er 
g

ap
s an

d
 steerin

g
 u

s tow
ard

s a m
ore g

en
d

er 
eq

u
itab

le A
u

stralia. 

Im
ag

e courtesy of  
Free to Feed.
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The C
O

V
ID

-19 pandem
ic m

ost profound im
pact has been on em

ploym
ent, 

w
ith over 600,000 A

ustralians losing jobs at the height of the pandem
ic. 

IM
PA

C
TS O

F TH
E 

C
O

V
ID
-19 PA

N
D

EM
IC

 O
N

 
W

O
M

EN
'S EM

P
LO

YM
EN

T

Th
e C

O
V

ID
-19 p

an
d

em
ic, an

d
 resultan

t econ
om

ic d
ow

n
turn

, d
iffers from

 p
revious econ

om
ic 

d
ow

n
turn

s in
 term

s of th
e d

isp
rop

ortion
ate im

p
act on

 w
om

en
.

TH
IS W

A
S D

U
E TO

:

 
th

e h
ig

h
er rep

resen
tation

 of fem
ales th

an
 m

en
 in

 casual em
p

loym
en

t;

 
th

e in
creased

 carin
g

 an
d

 d
om

estic b
urd

en
 in

clud
in

g
 rem

ote learn
in

g
 fallin

g
 on

 th
e 

sh
ould

ers of w
om

en
 an

d
 g

irls; an
d 

 
th

e im
p

act of C
O

V
ID

-19 restriction
s on

 fem
ale d

om
in

ated
 in

d
ustries. 8   

Th
is d

iffers from
 p

revious recession
s, w

h
en

 th
e em

p
loym

en
t im

p
acts w

ere g
reater am

on
g

 
m

en
 th

an
 w

om
en

.  Fig
ure 2 illustrates th

e ch
an

g
e in

 em
p

loym
en

t for m
en

 an
d

 w
om

en
 d

urin
g

 
th

e 1990s recession
 com

p
ared

 to th
e 2020 C

O
V

ID
-19 recession

. 

FIG
U

R
E 2   

C
H

A
N

G
E IN

 TO
TA

L EM
P

LO
YM

EN
T R

ELATIVE TO
 STA

R
T O

F ECO
N

O
M

IC
 D

O
W

N
TU

R
N

Source: A
B

S (2021) Labour Force A
ustralia, Septem

ber 2021, C
anberra
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C
O

V
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ESSIO
N

Im
ag

e courtesy of  
A

ustralian Environm
ental 

G
rantm

akers N
etw

ork 
(A

EG
N

).
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Fig
ure 3 sh

ow
s th

e total loss of job
s by m

on
th

, b
roken

 d
ow

n
 by ag

e an
d

 g
en

d
er. Youn

g
 m

en
 an

d
 w

om
en 

w
ere m

ost im
p

acted
 by th

e C
O

V
ID

-19 recession
, b

ut youn
g

er w
om

en
 w

ere th
e m

ost im
p

acted
 in

 ab
solute 

term
s. W

h
ile fem

ale em
p

loym
en

t overall recovered
 b

efore th
e latest lockd

ow
n

s, it rem
ain

ed
 at p

re-
p

an
d

em
ic levels for th

is coh
ort. 

FIG
U

R
E 3   

C
H

A
N

G
E IN

 EM
P

LO
YM

EN
T N

U
M

B
ER

S B
Y G

EN
D

ER
 A

N
D

 A
G

E G
R

O
U

P

Source: A
B

S (2021) Labour Force A
ustralia, Septem

ber 2021, C
anberra

Stefania is 25 and lives  
in M

elbourne, V
ictoria

Stefania fi
nished university at the end of 2019 and w

as looking for 
her fi

rst graduate job, w
hen she lost her fulltim

e casual retail job 
at the start of the pandem

ic. She ended up w
orking in a num

ber 
of jobs to get through the pandem

ic.  Stefania w
as successful in 

getting a job under the V
ictorian G

overnm
ent W

orking for V
ictoria 

program
, w

hich has been extended, providing her w
ith a solid 

foundation to launch her career.

LO
SIN

G
 W

O
R

K
A

fter fi
nishing m

y B
achelor’s degree in 2017, I took year off to w

ork and then travel, 
including spending tim

e w
ith m

y fam
ily overseas. I then cam

e back and fi
nished 

m
y honours in 2019. M

y supervisors w
ere encouraging m

e to keep studying and 
start m

y P
hD

, but I w
anted to get started on m

y career journey and w
asn’t ready to 

com
m

it to a life of research! 

M
y intention w

as to fi
nd a graduate level role, and if not travel overseas again.  

I had alw
ays w

orked through university, tutoring V
C

E Language O
ther Than English 

students and w
orking in retail. W

hile these helped m
e live, and save for travelling 

and m
y future – these w

ere not career jobs.

W
hilst I w

as busy applying for graduate roles, I w
as w

orking full tim
e as a casual in 

a retail and hospitality business w
hen the pandem

ic hit.  W
hen the lockdow

n w
as 

announced all the fem
ale casual staff lost their jobs overnight, so they could keep 

the perm
anent m

ale staff on through the shutdow
n.  

It w
as really sudden and w

orrying to lose your job in a pandem
ic, and I m

oved 
quickly to m

ake sure I could get JobSeeker as soon as possible. A
s it turned out, 

I m
oved too fast and because I’d com

pleted the paperw
ork, it m

eant I couldn’t 
receive JobK

eeper w
hen it w

as announced a w
eek later. This w

as really frustrating 
as I w

ould have been eligible, and really felt like I w
as at a dead end.

It w
as a hard tim

e. I w
as already  

anxious having narrow
ly m

issed out  
on a num

ber of graduate jobs, and now
 

there w
as a pandem

ic – w
hat type of 

w
ork w

ould I get, if any now
?  

M
y focus w

as then on getting through the pandem
ic w

ithout losing too m
any  

of m
y long-term

 goals, continuing to m
eet m

y savings goals and keeping on track.   
I w

anted to still live the life that I w
anted w

hen lockdow
n ended so I w

as aw
are that 

lockdow
n shouldn't just be dead tim

e for m
e.
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In
 Fig

ure 4 w
e exam

in
e th

e d
istin

ct im
p

act of th
e latest lockd

ow
n

s, to allow
 com

p
arison

 to th
e in

itial effect 
of th

e 2020 C
O

V
ID

-19 R
ecession

. A
t th

e h
eig

h
t of em

p
loym

en
t losses in

 M
ay 2020, youn

g
 w

om
en

 ag
ed

 15-24 
lost 25 p

er cen
t m

ore job
s th

an
 you

n
g

 m
en

 ag
ed

 15-24
.  

 B
etw

een June 2021 and Septem
ber 2021 – w

hen the im
pacts of 

lockdow
ns across N

SW
, A

C
T and Victoria w

ere being
 felt – young

 
w

om
en lost over tw

ice as m
any jobs as young

 m
en.

FIG
U

R
E 4

   
JO

B
 LO

SSES A
M

O
N

G
 15-24 YEA

R
S B

Y G
EN

D
ER

, CO
M

PA
R

ED
 TO

 JU
N

E 2021 ('000)

Source: A
B

S (2021) Labour Force A
ustralia, Septem

ber 2021, C
anberra. N

et job loss is relative to em
ploym

ent level June 2021

Th
ere is n

ow
 a con

cern
 th

at m
any of th

ese 
you

n
g

 w
om

en
 w

ill strug
g

le to g
et b

ack in
to 

em
p

loym
en

t w
ith

ou
t ad

d
ition

al assistan
ce 

an
d

 targ
eted

 p
rog

ram
s. A

s th
e econ

om
y ag

ain 
op

en
s u

p, w
e sh

ou
ld

 see m
any return

in
g

 to 
w

ork, b
u

t b
oth

 un
em

p
loym

en
t an

d
 un

d
er-

em
p

loym
en

t are likely to rem
ain

 elevated
, as 

m
any w

orkers are likely to fi
n

d
 few

er h
ours th

an 
th

ey n
eed

. Fu
rth

erm
ore, a m

is-m
atch

 b
etw

een 

job
 op

p
ortun

ities an
d

 w
orkers’ skills m

ean
s even 

th
ose w

h
o fi

n
d

 a job
 m

ay h
ave taken

 p
oorer-

m
atch

ed
 job

s th
at d

o n
ot m

ake th
e b

est u
se of 

th
eir skills an

d
 cap

ab
ilities.  

Th
ere is also a risk th

at th
e overall stren

g
th

 of th
e 

job
s recovery w

ill b
e sub

d
ued

 an
d

 in
eq

uitab
le, 

d
ue to low

er levels of g
overn

m
en

t sup
p

ort th
an 

in
 2020. Furth

erm
ore, th

e re-en
try of tem

p
orary 

resid
en

ts in
to th

e lab
our m

arket in
 com

in
g

 
m

on
th

s m
ay h

ave effects. W
h

ile overall m
ig

ration 
d

oes im
p

rove econ
om

ic p
erform

an
ce, th

ere is 
som

e evid
en

ce em
erg

in
g

 th
at th

e larg
e in

crease 
in

 in
tern

ation
al stud

en
ts over th

e p
ast d

ecad
e is 

a con
trib

utin
g

 factor to th
e p

oor lab
our m

arket 
outcom

es of youn
g

 p
eop

le over th
at p

eriod
, b

oth 
in

 term
s of levels of em

p
loym

en
t an

d
 w

ag
es. 9  

Th
e d

isp
rop

ortion
ate im

p
act on

 youn
g

 w
om

en 
sin

ce th
e start of th

e p
an

d
em

ic n
eed

s im
m

ed
iate 

atten
tion

: p
revious research

 h
as sh

ow
n

 th
at 

w
om

en
 are m

ore ad
versely im

p
acted

 th
an 

m
en

 w
h

en
 en

terin
g

 th
e lab

our m
arket d

urin
g

 
econ

om
ic d

ow
n

turn
s. 10 Th

is so called
 ‘scarrin

g
 

effect’ occurs b
ecause youn

g
 p

eop
le en

terin
g

 th
e 

lab
our m

arket at tim
es of h

ig
h

er un
em

p
loym

en
t 

lose exp
erien

ce in
 th

e lab
our m

arket an
d

 are 
m

ore likely to b
e p

oorly m
atch

ed
 w

ith
 job

s, 
low

erin
g

 th
eir p

rod
uctivity over th

e m
ed

ium
 

an
d

 lon
g

 term
. 11 Th

is im
p

act can
 b

e m
itig

ated 
th

roug
h

 ed
ucation

 an
d

 reskillin
g

, w
ith

 h
ig

h
er 

ed
ucated

 youn
g

 p
eop

le exp
erien

cin
g

 sh
orter 

p
eriod

s of scarrin
g

 th
an

 th
ose w

ith
 low

er levels of 
ed

ucation
.  

In
 th

e n
ext section

 w
e take a d

eep
er d

ive in
to 

th
e em

p
loym

en
t an

d
 ed

ucation
 im

p
acts of th

e 
p

an
d

em
ic on

 th
ese youn

g
 w

om
en

, b
efore w

e 
exp

lore th
e lon

g
 term

 con
seq

uen
ces.
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M
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Im
ag

e courtesy of Stars Foundation.
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Im
pacts of the C

O
V

ID
-19 pandem

ic on young w
om

en’s 
em

ploym
ent, education and training

W
h

at w
ere th

e im
p

act of C
O

V
ID

-19 on
 th

e em
p

loym
en

t, ed
ucation

 an
d

 train
in

g
 outcom

es for youn
g

 w
om

en? 
To an

sw
er th

is q
uestion

 w
e take a look at th

e coh
orts of youn

g
 w

om
en

 im
p

acted
 by em

p
loym

en
t losses, 

an
d

 th
e ch

an
g

es th
at occurred

 in
 th

e n
um

b
er of youn

g
 w

om
en

 en
rolled

 in
 p

ost-sch
ool stud

y, th
e n

u
m

b
er of 

you
n

g
 w

om
en

 w
h

o w
ere n

ot in
 ed

ucation
, em

p
loym

en
t an

d
 train

in
g

, an
d

 th
e g

rad
uate salary g

ap.

A
fter losing her job at the start of the pandem

ic, 
Stefania found casual w

ork as a tutor and C
O

V
ID

-19 
M

arshall, until she secured a role under the 
W

orking for V
ictoria P

rogram

SU
R

V
IV

IN
G

 TH
E PA

N
D

EM
IC

A
fter losing m

y job in retail and hospitality at the start of the pandem
ic 

I w
as lucky I still had som

e options to keep w
orking, including tutoring 

V
C

E students and as a C
O

V
ID

 M
arshal in a m

edical clinic. Initially the 
C

O
V

ID
 M

arshal job w
as only for a m

onth, but it kept getting extended 
m

onth to m
onth. W

hile the m
arshalling job w

as not w
here I hoped m

y 
career w

ould take m
e, I took it as a chance to learn new

 skills and also 
learn about the health system

.  

That job lasted until the end of the lockdow
n in 2020, at w

hich point 
I w

as offered a part tim
e receptionist job in the clinic. It w

as a w
ell 

paying job and I w
as keen to keep learning m

ore about health care, but 
at the sam

e tim
e I had kept applying for other jobs as it w

asn’t full tim
e 

and I w
anted w

ork that w
ould build m

ore on m
y university degree.

That’s w
hen a fam

ily friend recom
m

ended Sidekicker. It’s a great 
platform

, w
here you can get m

atched to jobs by answ
ering a few

 
questions and m

eans you don’t w
aste tim

e on long applications w
here 

you are not a good fi
t. I really liked the form

at, and through the site 
applied for a job as a youth specialist that w

as funded by the W
orking 

for V
ictoria program

. Youth w
ork w

asn’t at all on m
y radar before but I 

could see it w
as a great m

atch for m
y skills, and som

ething w
here as a 

young person from
 a C

A
LD

 background I could add a lot of value. The 
role w

as only for six m
onths, and I w

as hesitant giving up a w
ell paid job 

as a receptionist for a job w
ith so little security. B

ut thankfully I didn’t 
have to m

ake that choice initially, w
ith m

y new
 em

ployer agreeing to m
e 

starting part tim
e and extending the tim

e in the role to 8 m
onths. 

W
orking V

ictoria
The W

orking for Victoria (W
fV

) Fund w
as $500 m

illion program
 and part of the Victorian G

overnm
ent’s 

Econ
om

ic Survival P
ackag

e to ad
d

ress th
e im

p
act of th

e C
O

V
ID

-19 crisis. Th
e Fun

d
 sup

p
orted

 th
e 

creation
 of n

ew
 sh

ort-term
 roles, an

d
 p

artn
ered

 w
ith

 Sid
ekicker to sup

p
ort job

 seekers to fi
n

d
 w

ork.  

IT IN
C

LU
D

ED
:

 
a lab

our p
ool for n

ew
 job

s

 
recruitm

en
t services in

clud
in

g
 job

s m
atch

in
g

 

 
assistan

ce to create n
ew

 roles th
at h

elp
 V

ictoria resp
on

d
 to coron

avirus (C
O

V
ID

-19).

A
nalysis undertaken for this report highlights that young w

om
en w

ith low
er levels of education, from

 
non-English speaking backgrounds, and living in capital cities, have experienced the biggest declines in 
em

ploym
ent. 

Education levels and the im
pact of the C

O
V

ID
-19 pandem

ic on em
ploym

ent
P

re-p
an

d
em

ic, th
ere w

ere sig
n

s th
at low

er ed
ucated

 w
om

en
 w

ould
 b

e m
ore vuln

erab
le to th

e im
p

acts 
of econ

om
ic d

ow
n

turn
s. R

esearch
 from

 th
e M

elb
ourn

e In
stitute foun

d
 th

at w
om

en
 w

ith
out p

ost-sch
ool 

q
ualifi

cation
s w

ere m
ore likely to exp

erien
ce p

overty th
an

 youn
g

 m
en

 in
 th

e afterm
ath

 of th
e G

lob
al 

Fin
an

cial C
risis, w

h
ich

 struck th
e w

orld
 from

 2007 to 2009. 12 W
om

en
 w

ith
 a h

ig
h

 sch
ool q

ualifi
cation

 w
ere 

7.2 p
ercen

tag
e p

oin
ts m

ore likely th
an

 m
en

 to b
e livin

g
 in

 p
overty in

 2011 follow
in

g
 th

e G
lob

al Fin
an

cial 
C

risis (34
.1 p

er cen
t of w

om
en

 com
p

ared
 to 26.9 p

er cen
t of m

en
).

Th
e im

p
act of C

O
V

ID
-19 p

an
d

em
ic h

as b
een

 felt th
e h

ard
est by youn

g
 w

om
en

 w
ith

out p
ost-sch

ool 
q

ualifi
cation

s. In
 M

ay 2020 th
ese w

om
en

 exp
erien

ced
 a 20.7 p

er cen
t fall in

 em
p

loym
en

t, losin
g

 over 120,000 
job

s in
 th

e q
uarter.  Fig

ure 5 sh
ow

s th
at th

is w
as th

e larg
est ab

solute fall an
d

 eq
uivalen

t in
 p

ercen
tag

e 
term

s to youn
g

 w
om

en
 w

ith
 a d

ip
lom

a or ab
ove, w

h
o lost over 50,000 job

s in
 th

e q
uarter.

FIG
U

R
E 5  JO

B
 LO

SSES A
M

O
N

G
 15-24 YEA

R
-O

LD
S B

Y ED
U

CATIO
N

 LEVEL ('000)

Source: A
B

S (2021) A
B

S D
etailed Labour Force A

ug
ust 2021, C

anberra
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Th
ere are m

u
ltip

le likely d
rivers 

of th
is d

isp
rop

ortion
ate im

p
act. 

W
om

en
 w

ith
ou

t p
ost-sch

ool 
q

u
alifi

cation
s are m

ore likely to 
b

e in
 casu

al job
s an

d
 m

ore likely 
to w

ork in
 sectors im

p
acted

 by 
lockd

ow
n

s, in
clu

d
in

g
 retail an

d 
h

osp
itality. For exam

p
le, th

e 2016 
C

en
su

s sh
ow

ed
 th

at 64 p
er cen

t 
of you

n
g

 w
om

en
 w

ith
ou

t p
ost-

sch
ool q

u
alifi

cation
s w

ere w
orkin

g
 

in
 retail, h

osp
itality, an

d
 th

e arts 
an

d
 recreation

, com
p

ared
 to 48 p

er 
cen

t of you
n

g
 m

en
 w

ith
ou

t p
ost-

sch
ool q

u
alifi

cation
s.

A
 focus on the accom

m
odation & food services 

Th
e accom

m
od

ation
 an

d
 food

 service sector h
as b

een
 h

eavily im
p

acted
 by th

e lockd
ow

n
s th

roug
h

out th
e 

C
O

V
ID

-19 p
an

d
em

ic. Th
e 2016 C

en
su

s sh
ow

s th
e m

ake-up
 of you

th
 em

p
loym

en
t in

 th
e in

d
ustry, by g

en
d

er an
d 

ed
u

cation
al level.

P
re-p

an
d

em
ic, you

n
g

 w
om

en
 w

ith
out a p

ost-sch
ool q

u
alifi

cation
 w

ere th
e larg

est g
roup

 of 15-24 year-old
s 

em
p

loyed
 in

 th
e in

d
u

stry, accou
n

tin
g

 for 45 p
er cen

t of th
e youth

 w
orkforce.  Th

is is sh
ow

n
 in

 Fig
ure 6, b

ased
 on 

th
e tim

e of th
e 2016 C

en
su

s. You
n

g
 w

om
en

 w
ith

 a d
ip

lom
a or h

ig
h

er q
ualifi

cation
 accoun

t for 6 p
er cen

t of th
e 

w
orkforce, m

ore th
an

 youn
g

 m
en

 w
h

o accoun
t for 4 p

er cen
t of th

e youth
 w

orkforce.

FIG
U

R
E 6 P

R
E-PA

N
D

EM
IC

 W
O

R
K

FO
R

C
E CO

M
P

O
SITIO

N
 O

F A
CCO

M
O

D
ATIO

N
 A

N
D

 FO
O

D
 

SER
VIC

ES IN
D

U
STR

Y – 15-24 YEA
R

 O
LD

S

Source: A
B

S Table B
uilder, 2016 C

ensus, C
anberra

B
etw

een February and M
ay 

2020, 276,000 jobs w
ere lost 

across the industry and 58 per 
cent of these w

ere am
ong

st 
w

om
en. W

om
en experienced a 

32 per cent fall in em
ploym

ent 
over the period, versus a 28 per 
cent fall am

ong
st m

en.

O
ver the sam

e period, young
 

people accounted for 57 per cent 
of the job losses in the industry 
w

hich w
as g

reater than the 47 
per cent of the pre-pandem

ic 
w

orkforce they represented.  
Young

 people experienced a 
36 per cent fall in em

ploym
ent 

betw
een February and M

ay 2020, 
com

pared to a 25 per cent fall 
am

ong
st older ag

e g
roups. 

The hig
h representation of 

young
 w

om
en w

ithout post-
school qualifi

cations in this 
g

roup of young
 w

orkers that lost 
a disproportionate num

ber of 
jobs in the industry m

ay partly 
explain the disproportionate 
im

pact on young
 w

om
en. 

TH
E JO

B
 LO

SSES TH
A

T O
C

C
U

R
R

ED
 IN

 TH
E 

A
C

C
O

M
M

O
D

A
TIO

N
 A

N
D

 FO
O

D
 SER

V
IC

ES A
R

E 
SIG

N
IFIC

A
N

T FO
R

 YO
U

N
G

 W
O

M
EN

’S EC
O

N
O

M
IC

 
FU

TU
R

ES, FO
R

 SEV
ER

A
L R

EA
SO

N
S:

 
Jobs in accom

m
odation and food services provide a 

source of financial incom
e including for young w

om
en, 

including those w
ho are com

pleting their studies. 

 
Sim

ilar to jobs in retail trade, jobs in this sector are often 
a stepping stone for young people into the professional 
arena of w

ork – it’s w
here they develop im

portant non-
cognitive skills that can com

plem
ent their form

al training
 

and education, such as people m
anagem

ent skills, 
com

m
unication skills, and learning how

 to w
ork in team

s 
and deal w

ith the public. 

 
These first jobs provide a vehicle for young people to gain 
financial independence and strengthen the attributes 
that w

ill set them
 up for success later in life, such as 

through im
proved self-esteem

 and confidence. 

 
These people-oriented w

orkplaces provide valuable 
opportunities for young w

om
en to begin to build 

professional connections and netw
orks. A

t the sam
e tim

e, 
there w

ill be m
any young people w

ho stay on in these 
industries w

ith thriving careers, and being connected to 
inspiring role m

odels and supportive w
ork cultures early 

in their career can m
otivate their aspirations.

50%
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Im
ag

e courtesy of  
Fitted for W
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Im

ag
e courtesy of  

W
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A

N
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Im

ag
e courtesy of  

Sydney W
om

en's Fund.
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You
n

g
 w

om
en

 w
ere m

ore h
eavily im

p
acted

, relative to p
op

ulation
-w

id
e job

 losses an
d

 job
 losses th

at 
w

ere exp
erien

ced
 by w

om
en

, across all ed
ucation

 levels an
d

 in
 ag

g
reg

ate. H
ow

ever, b
ased

 on
 job

 losses 
am

on
g

st youn
g

 p
eop

le w
e fi

n
d

 th
e d

isp
rop

ortion
ate im

p
acts on

 all youn
g

 w
om

en
 are m

uch
 low

er. Fig
ure 

7 sh
ow

s th
ese resu

lts.

You
n

g
 w

om
en

 w
ith

 a C
ertifi

cate III/IV
 or w

ith
 n

o p
ost-sch

ool q
ualifi

cation
 d

id
 lose m

ore job
s th

an
 w

ould 
b

e p
red

icted
, b

ased
 on

 job
 losses across th

e w
h

ole p
op

ulation
, w

om
en

 an
d

 youn
g

 p
eop

le. M
ore research 

is req
u

ired
 h

ow
ever to d

eterm
in

e w
h

eth
er th

ese d
ifferen

ces are d
ue to em

p
loym

en
t p

attern
s, such

 as 
size of em

p
loyer or n

atu
re of w

ork, or d
iscrim

in
ation

. A
n

 exp
lan

ation
 of h

ow
 w

e con
d

ucted
 th

is an
alysis is 

p
resen

ted
 in

 A
p

p
en

d
ix A

.

FIG
U

R
E 7

P
R

ED
IC

TED
 VER

SU
S A

C
TU

A
L JO

B
 LO

SSES B
ETW

EEN
 FEB

R
U

A
R

Y 2020 A
N

D
 M

AY 2020 B
A

SED
 O

N
 

IN
D

U
STR

Y JO
B

 FIG
U

R
ES (‘000)

FIG
U

R
E 8   

P
ER

C
EN

TA
G

E C
H

A
N

G
E IN

 EM
P

LO
YM

EN
T A

M
O

N
G

ST 15-24 YEA
R

 O
LD

S A
C

R
O

SS  
G

EN
D

ER
 A

N
D

 R
EG

IO
N

S IN
 A

U
STR

A
LIA

, R
ELATIVE TO

 FEB
R

U
A

R
Y 2020

Source: A
B

S Table B
uilder, 2016 C

ensus, C
anberra and Equity Econom

ics calculations (see A
ppendix)

Source: A
B

S (2021) A
B

S D
etailed Labour Force, A

ug
ust 2021, C

anberra

In
 ag

g
reg

ate, th
e an

alysis d
oes n

ot p
rovid

e 
evid

en
ce th

at youn
g

 w
om

en
 lost m

ore job
s th

an 
youn

g
 m

en
 d

urin
g

 th
e p

an
d

em
ic d

ue to overt 
g

en
d

er d
iscrim

in
ation

.  

W
h

ile n
ot causal an

alysis or rep
resen

tative of th
e 

p
erson

al exp
erien

ces th
at in

d
ivid

ual w
om

en
 m

ay 
h

ave still exp
erien

ced
, it sup

p
orts th

e con
clusion 

th
at p

re-existin
g

 p
attern

s of em
p

loym
en

t w
ere 

a larg
e d

river of th
e d

ifferen
t im

p
acts on

 youn
g

 
w

om
en

. Sp
ecifi

cally, th
e im

p
acts on

 youn
g

 
w

om
en

 w
ere a reflection

 of existin
g

 occup
ation

al 
g

en
d

er seg
m

en
tation

. Th
is rein

forces th
e n

eed
 to 

foster a m
ore g

en
d

er b
alan

ced
 w

orkforce across 
in

d
ustry sectors, to b

uild
 resilien

ce an
d

 m
in

im
ise 

such
 stark g

en
d

ered
 im

p
acts d

urin
g

 p
eriod

s of 
econ

om
ic volatility. 

Im
pacts of the C

O
V

ID
 

pandem
ic on young w

om
en’s 

regional em
ploym

ent
Even

 p
re-p

an
d

em
ic, em

p
loym

en
t outcom

es 
g

en
erally varied

 across reg
ion

al areas, w
ith 

m
any youn

g
 p

eop
le h

avin
g

 to leave areas w
h

ere 
th

ey g
rew

 up
 in

 ord
er to stud

y an
d

 secure 
em

p
loym

en
t. H

ow
ever, th

e n
ature of C

O
V

ID
-19 

an
d

 th
e associated

 lockd
ow

n
s h

ave g
en

erally 
im

p
acted

 d
en

sely p
op

ulated
 cap

ital cities, lim
itin

g
 

th
e d

irect im
p

act on
 reg

ion
al areas. A

s a result th
e 

overall im
p

acts of em
p

loym
en

t h
ave b

een
 g

reater 
in

 cap
ital cities, com

p
ared

 to reg
ion

al areas, b
oth 

for youn
g

 m
en

 an
d

 w
om

en
, as sh

ow
n

 in
 Fig

ure 8.
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H
ow

ever there have been other 
pressures in reg

ional areas. R
ents 

have risen sig
nifi

cantly over 
the pandem

ic and this is likely 
to result in m

ore young
 people 

experiencing
 fi

nancial pressure 
during

 the recovery. O
ver the past 

tw
o years, rents for properties in 

the cheapest quartile in reg
ional 

N
SW

 have increased by 13 per cent, 
com

pared to a 2 per cent decline in 
G

reater Sydney. 13 There have been 
sim

ilar trends in Victoria, w
ith rents 

in reg
ional areas up 9.3 per cent 

over the 12 m
onths to June 2021, 

com
pared to a 3 per cent decline in 

M
elbourne, as show

n in Fig
ure 9.

FIG
U

R
E 9  M
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EN
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 R
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N
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EN

T IN
D

EX  
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N
N

U
A

L P
ER

C
EN

T C
H

A
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G
E - VIC

TO
R

IA

Source: Victorian D
epartm

ent of H
um

an Services (2021), R
ental R

eport, https://w
w

w
.dhhs.vic.g

ov.au/publications/rental-report
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M
igrants and the im

pact of the C
O

V
ID

-19 pandem
ic 

A
ustralia has relied heavily on m

ig
ration as a source of new

 skills and population g
row

th to drive econom
ic 

g
row

th. H
ow

ever m
en and w

om
en m

ig
rants fare less w

ell in the labour m
arket than A

ustralian-born m
en and 

w
om

en. W
om

en born overseas in particular fare w
orse relative to both A

ustralian-born w
om

en and m
ig

rant 
m

en, as show
n in Table 1.

A
U

STR
A

LIA
N
-

B
O

R
N

 W
O

M
EN

O
V

ER
SEA

S- 
B

O
R

N
 W

O
M

EN
 

A
U

STR
A

LIA
N
-

B
O

R
N

 M
EN

O
V

ER
SEA

S- 
B

O
R

N
 M

EN

61.1 per cent 
em

ploym
ent to 

population ratio.

53.7 per cent 
em

ploym
ent to 

population ratio.

68.3 per cent 
em

ploym
ent to 

population ratio.

65.7 per cent 
em

ploym
ent to 

population ratio.

TA
B

LE 1
EM

P
LO

YM
EN

T R
ATE A

M
O

N
G

ST 15-64 YEA
R
-O

LD
S, B

Y G
EN

D
ER

 A
N

D
 M

IG
R

A
N

T STATU
S

Source: A
B

S D
etailed Labour Force (July 2021)

There are m
any factors that potentially drive this disparity, but there is a distinct lack of g

ender-disag
g

reg
ated 

research in this space. In particular, the im
pact that tem

porary w
ork visas, Eng

lish lang
uag

e profi
ciency, 

lack of skill recog
nition, and the inability to access childcare rebates have on fem

ale m
ig

rants’ w
orkforce 

participation, are all issues that are currently not w
ell understood.

M
ona M

aham
ed, founder Com

m
unity  

Support Services (C
SS) B

ankstow
n, Sydney 

The C
SS com

m
unity centre and V

illage P
antry food bank  

M
ona set up a few

 years ago in Sydney’s south w
est never entirely 

closed its doors during the bleakest m
onths of lockdow

n.

There w
as m

assive dem
and for food parcels, she says, including from

 people w
ho had never 

had to get that kind of support before. She just couldn’t bear to shut up shop even w
hen all 

her regular volunteers w
ere forced to quarantine for tw

o w
eeks after a Covid exposure. 

There’s no question that m
any w

om
en have lost their jobs w

hile girls have struggled to 
continue their education during the intense pressure. There w

as also a spike in dom
estic 

violence w
hich she hasn’t seen before. 

A
 lot of w

om
en had to take tim

e off w
ork  

or w
ere m

ade redundant, and under 
lockdow

n m
ost w

ere unable to leave their 
hom

es for m
ore than an hour. 

For the m
any culturally diverse fam

ilies in the area, m
anaging rem

ote learning also 
brought m

ajor challenges.

“They tend to have large fam
ilies and don’t have a lot electronic devices to share. The 

quality of education has gone dow
n. G

irls w
ho had just fi

nished high school and w
ere 

planning to go to uni felt it w
as overw

helm
ing and too expensive to study rem

otely and 
couldn’t go through w

ith it.”

W
atching the com

m
unity im

pact and the areas of m
ost need has got her m

apping out a 
plan to help w

om
en and girls build back their lives. P

rogram
s to help girls w

ith navigating 
education and giving them

 access to the internet and technology skills, scholarships and 
internships w

ould have a m
ajor im

pact.

For w
om

en looking to re-enter the w
orkforce, M

ona says a recent survey found dem
and 

for online graphic design courses.

“It’s for people w
anting to start a business and do their ow

n branding and m
arketing. A

nd if 
w

e could give them
 a sm

all electronic device that w
ould allow

 them
 to navigate the process.” 

C
SS w

ill continue to offer English language and vocational courses, is setting up a 
shop for pre-loved clothes and the centre in B

ankstow
n is transform

ing into a shared 
w

orkspace. It’s designed for people w
ho need access to the internet and printing services 

w
hich they can’t access at hom

e – a social enterprise version of W
eW

ork. 

There’s plenty of w
ays to change outcom

es for w
om

en and girls in the local com
m

unity 
and get them

 back on their feet M
ona believes. A

nd of course philanthropic funding, 
including from

 the Sydney W
om

en’s Fund, has been instrum
ental in supporting the 

practical plans for w
om

en in the com
m

unity to becom
e reality. 

The last few
 m

onths, she adds, have been “quite daunting at tim
es, but w

e’re still 
grow

ing.”

CASE STUDY

Im
ag

e courtesy of G
lobal Sisters.
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D
uring

 the initial m
onths of the C

O
VID

-19 pandem
ic, young

 m
ig

rant m
en and w

om
en w

ere disproportionally 
im

pacted by the econom
ic dow

nturn, particularly those from
 non-Eng

lish speaking
 backg

rounds. These 
g

ender disparities are show
n in Fig

ures 10 and 11.

Young
 m

ig
rant w

om
en from

 non-Eng
lish speaking

 backg
rounds suffered a 44.4 per cent fall in em

ploym
ent 

at the heig
ht of the pandem

ic in M
ay 2020.  A

lthoug
h their em

ploym
ent clim

bed back during
 the econom

ic 
recovery, w

ith m
ig

rant w
om

en from
 non-Eng

lish speaking
 backg

rounds alm
ost fully recovery these losses by 

M
ay 2021, the subsequent lockdow

ns in N
SW

, A
C

T and Victoria once ag
ain im

pacted this cohort sig
nifi

cantly. 

FIG
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R
E 10  P
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G
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Source: A
B

S (2021) A
B

S D
etailed Labour Force A

ug
ust 2021, C

anberra

Source: A
B

S (2021) A
B

S D
etailed Labour Force A

ug
ust 2021, C

anberra

A
baka grew

 up in C
had in north-Central 

A
frica. Zenaba m

oved to A
ustralia in 2017 

and is now
 living in Springvale, V

ictoria.
B

efore the pandem
ic, I w

as an optim
istic high school student 

excited about m
y career aspirations. I w

as exploring degrees in 
business, in crim

inology or in psychology. I hoped also to be able 
to bring m

y m
other to A

ustralia in the near future.

Then, the pandem
ic hit and also in 2020, I had som

e serious fam
ily issues. It w

as 
really not good and left m

e and m
y younger sister in a very diffi

cult fi
nancial 

position and needing to fi
nd alternative housing.  

Even putting aside the personal diffi
culties that m

y sister and I w
ent through last 

year, things w
ere not easy w

ith m
y education. I w

as w
orking hard to fi

nish m
y high 

school exam
s. This w

as very challenging. B
ut at least I had m

y classm
ates. 

2021 is defi
nitely harder. I needed to fi

nd a w
ay to support m

yself and m
y younger 

sister. I couldn’t fi
nd any other choice and sought out a traineeship. I had been 

connected to TaskForce, a not-for-profi
t that supports young people and I w

as 
referred to the traineeship.  A

 social w
orker at South East C

om
m

unity Links provided 
help w

ith form
s and IT support. I did all the interview

 preparation by m
yself. 

H
onestly, I w

as surprised to get a place.

I had dream
t of going to university after high school but instead, I’m

 in a situation 
w

here that is not affordable and so I’m
 doing this traineeship. Its not in an area of 

interest and its diffi
cult because there is no m

otivation. It is quite isolating from
 m

e. 
I am

 aw
ay from

 the people I w
ant to be w

ith. It’s horrible.

P
art of the traineeship is online. It is not the sam

e [studying online] as if you are in 
the classroom

. B
eing in year 12 last year, its fair to say I’m

 not new
 to rem

ote learning. 
B

ut then I had m
y friends and m

y teachers. I am
 not really connected to people from

 
school anym

ore. 

Even w
ith all these challenges, I know

 I am
 contributing in m

y role right now
. I w

ork 
as a support w

orker in em
ergency relief and a lot of people are also going through 

tough tim
es. Still, I try to rem

ain optim
istic and see the positives. That is not so easy 

and I feel isolated.

This is not w
hat I dream

t about 
w

hen fi
nishing year 12.  B

ut fi
nancial 

circum
stances hit m

e very hard. 
If C

O
V

ID
-19 hadn’t happened, and I w

as still living w
ith m

y fam
ily, things m

ight 
have been very different. 

R
egarding the future, I hope to one day to earn enough to bring m

y m
um

 to 
A

ustralia. If I w
as speaking to a young person, I w

ould say, “A
ccept the challenges. 

It is not easy. Som
etim

es life is unpredictable.”

CASE STUDY
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The num
ber of young people w

ho w
ere not in 

em
ploym

ent or education rose sharply during 
the pandem

ic. These statistics include young 
w

om
en and m

en in both school and  
post-school education. 

This section analyses the im
pact on post-

school qualifi
cations, given their im

portance 
in lifelong earnings and labour m

arket 
perform

ance.

IM
PA

C
T O

F  
TH

E C
O

V
ID
-19  

PA
N

D
EM

IC
  

O
N

 W
O

M
EN

’S  
P

O
ST-SC

H
O

O
L  

ED
U

C
A

TIO
N

D
ata from

 the A
B

S on student enrolm
ents show

s that 
enrolm

ent num
bers in vocational and university study 

dropped substantially during the early m
onths of the 

pandem
ic, w

ith fem
ale students com

prising the bulk of 
this fall, as show

n in Figure 12. 

R
eflecting the gendered im

pacts of the pandem
ic, 

fem
ale enrolm

ents in post-school education fell in 
net by around 85,600 in M

ay 2020, relative to M
ay 

2019. M
en’s enrolm

ents, by com
parison, fell by around 

24,400. In other w
ords, w

om
en com

prised 78 per cent 
of this fall, or close to four tim

es as m
any m

en. 

B
reaking

 it dow
n by ag

e g
roup and level of 

qualifi
cation, w

e see that the larg
est drops in 

educational participation am
ong fem

ales occurred  
at Certificate III/IV level, and especially am

ong w
om

en in 
the 15 to 19 years and 20 to 24 years age groups.

35
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Source: A
uthors’ calculations using

 the A
B

S, Education and W
ork. N

um
bers refer to the difference betw

een M
ay 2019 

and M
ay 2020. D

ata excludes C
ertifi

cates I and II, and C
ertifi

cates that are not defi
ned.

Source: G
raduate O

utcom
es Survey – Long

itudinal 2021

These changes are likely to at least partly reflect 
the practical im

pedim
ents to students’ capacity to 

continue their engagem
ent in vocational training

 
and education, im

posed by lockdow
ns and other 

pandem
ic restrictions. The applied nature of 

vocational education and training m
eans that these 

courses generally require students and trainees to 
be located in a real or sim

ulated w
orkplace setting

 
as part of their skill developm

ent. M
any courses such 

as hospitality and culinary arts, retail and sales, and 
beauty and hairdressing, faced practical lim

itations 
during the pandem

ic. M
any of these fields are 

fem
ale concentrated. 

Fem
ale student enrolm

ent num
bers at D

iplom
a, 

B
achelor degree, and G

raduate and P
ostgraduate 

levels generally fell across all age groups. The 
exception w

as fem
ale B

achelor degree enrolm
ents 

am
ong w

om
en aged 15 to 19 years. This change 

am
ong the youngest age cohort could reflect 

w
om

en opting for educational opportunities in the 
absence of other w

ork, training or international 
exchange opportunities. 

This w
ork-study substitution effect has been know

n 
to occur during econom

ic dow
nturns: w

hen job 

opportunities are scarce, jobseekers m
ay use this 

tim
e as an opportunity to invest in their skills and 

education instead. M
any form

s of support w
ere 

m
ade available by State and Federal G

overnm
ents 

during the pandem
ic encouraging young people to 

m
ake use of the opportunity to upskill or retrain. 

The fact that an uptick in education and training
 

w
as generally not observed am

ong w
om

en aged 
20 years or older points tow

ards the overpow
ering

 
dem

ands of parenting, caring and supervising
 

rem
ote learning, although w

e did see a sm
all 

increase in the num
ber of w

om
en in their early 30s 

engaging in G
raduate and P

ostgraduate studies in 
absolute term

s.

Im
pact of C

O
V

ID
-19 on the gender 

gap in graduate incom
es

O
nce they com

plete their post-school qualification, 
w

om
en often face a hurdle in term

s of starting
 

salaries. It is over thirty years since w
om

en overtook 
m

en in the num
ber of university enrolm

ents, 14 as 
reflected in Figure 13, yet w

om
en continue to earn 

less than m
en w

hen they graduate.  
C

ertifi
cate III/IV

C
ertifi

cate III/IV

A
dvanced D

iplom
a/D

iplom
a
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P
art of this earnings discrepancy is explained by w

om
en studying disciplines that are associated w

ith low
er paid 

occupations and industries, but even w
ithin the sam

e profession, w
om

en earn less than their m
ale counterparts. 

Show
n in Figure 14, this gap has w

idened through the C
O

VID
-19 pandem

ic. B
etw

een 2020 and 2021, the gap 
betw

een m
ale and fem

ale graduate salaries has increased from
 2.5 per cent to 4.0 per cent.  The largest increase 

w
as in psychology, a traditionally fem

ale dom
inated sector, w

here the gender gap w
idened from

 3.5 per cent in 
2020 to 10.9 per cent in 2021.

FIG
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Source: G
raduate O

utcom
es Survey – Long

itudinal 2021
Source: G

raduate O
utcom

es Survey – Long
itudinal 2021

A
m

ong the m
any factors that contribute to this gender gap in starting salaries, w

om
en are m

ore likely to find 
that caring for children is a reason they are in low

er-skilled jobs and w
orking less hours, represented in Figure 

15. This is even the case for w
om

en w
ho have invested heavily in their education. For exam

ple, 10.7 per cent 
of w

om
en w

ho have com
pleted a postgraduate course report caring for children as the m

ain reason they 
are w

orking less hours than they w
ould prefer. This com

pares to 4.0 per cent of m
en that have com

pleted 
a postgraduate course. This highlights the im

portance of access to childcare in im
proving the em

ploym
ent 

outcom
es for young w

om
en, and the need for policies that support and incentivise m

en to m
ore equally share 

caring responsibilities w
ith their fem

ale partner.
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The transition betw
een education and em

ploym
ent is a diffi

cult but 
im

portant one. Young people aged 15-24 w
ho experience m

ore than six 
m

onths not in education, em
ploym

ent or training (N
EET) are three to fi

ve 
tim

es m
ore likely to experience persistent periods of unem

ploym
ent in 

adulthood. 15 A
ccording to the O

EC
D

, young people that are N
EET represents 

a $16 billion cost to the A
ustralian econom

y every year. 16

IM
PA

C
T O

F TH
E

C
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V
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-19 PA

N
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O
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 W
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R
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O
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C
A

TIO
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, 
EM

P
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YM
EN

T &
 

TR
A

IN
IN

G

In
 th

e fi
fteen

 years p
rior to th

e p
an

d
em

ic, th
e n

um
b

er of youn
g

 p
eop

le N
EET h

ad
 n

ot 
ch

an
g

ed
 sig

n
ifi

can
tly. D

urin
g

 th
e p

an
d

em
ic th

e n
um

b
er of youn

g
 p

eop
le in

 N
EET in

creased 
from

 8 p
er cen

t to aroun
d

 12 p
er cen

t, 17 sh
ow

n
 in

 Fig
ure 16.  

H
istorically, youn

g
 w

om
en

 w
ere m

ore likely to b
e N

EET. Th
is g

en
d

er g
ap

 h
ad

 b
een

 closin
g

, b
ut 

th
e p

an
d

em
ic h

as w
id

en
ed

 it.  
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Source: A
B

S (2020), Education and W
ork, A

ustralia - Survey data over tim
e on current or recent study, educational attainm

ent, 
and em

ploym
ent, C

anberra: https://w
w

w
.abs.g

ov.au/statistics/people/education/education-and-w
ork-australia/m

ay-2020
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D
urin

g
 th

e h
eig

h
t of th

e p
an

d
em

ic in
 M

ay 2020, 
th

ere w
as a 28 p

er cen
t in

crease in
 th

e n
um

b
er of 

you
n

g
 w

om
en

 n
ot in

 ed
u

cation
 or em

p
loym

en
t, 

com
p

ared
 to a 20 p

er cen
t in

crease in
 th

e n
um

b
er 

of you
n

g
 m

en
, illustrated

 in
 Fig

u
re 17. H

ow
ever, 

th
ese in

creases h
ave n

ow
 reversed

 an
d

 th
ere are 

few
er you

n
g

 w
om

en
 an

d
 you

n
g

 m
en

 in
 N

EET th
an 

at th
e start of th

e p
an

d
em

ic.

For b
oth

 you
n

g
 m

en
 an

d
 youn

g
 w

om
en

, th
e 

fall in
 th

e n
u

m
b

er of you
n

g
 p

eop
le w

orkin
g

 
h

as b
een

 offset in
 p

art by an
 in

crease in
 th

e 
n

um
b

er atten
d

in
g

 ed
u

cation
. Th

is is a p
ositive 

d
evelop

m
en

t, an
d

 sh
ou

ld
 assist in

 m
itig

atin
g

 th
e 

im
p

acts of job
 losses over th

e m
ed

ium
 to lon

g
 

term
.  

H
ow

ever, th
e n

et loss of em
p

loym
en

t, even 
am

on
g

st th
ose w

h
o are in

 ed
ucation

, w
ill act to 

red
uce lon

g
 term

 p
rod

uctivity an
d

 th
erefore th

e 
p

rosp
ective w

ag
es of th

is coh
ort. Th

is is b
ecause 

it red
uces th

eir accu
m

ulated
 w

ork exp
erien

ce 
an

d
 acq

uisition
 of on

-th
e-job

 skills. W
e m

od
el th

is 
im

p
act later in

 th
is rep

ort usin
g

 th
e H

ouseh
old

, 
In

com
e an

d
 Lab

our D
yn

am
ics in

 A
ustralia survey.
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N
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ses February 2020 as the base quarter, and m
easures chang
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B

S (2021) A
B

S D
etailed Labour Force A

ug
ust 2021, C

anberra

R
ita is in year 11. B

orn in South Sudan 
and grow

ing up in Kenya, she m
oved 

to A
ustralia in 2016, together w

ith 
her four siblings and young niece.

I’m
 in year 11 and I live near D

andenong. A
t hom

e, there 
are fi

ve of us living together. The oldest person is m
y 

household is m
y 24 year-old sister. The youngest is m

y 
seven year-old niece.

Since 2020, w
e have seen job loss in our fam

ily. W
e haven’t really 

received any supports during the pandem
ic. A

t hom
e, m

ost of us are 
in prim

ary school or high school and m
y older sister is the only person 

in our fam
ily w

ho is w
orking. She w

orks as a cleaner and this has not 
alw

ays been possible w
ith the lockdow

ns. 

R
ight now

, the m
ain support w

e 
need is food. O

f course, support in 
fi

nding em
ploym

ent w
ould help 

too. In term
s of other things, the 

Sm
ith Fam

ily has helped from
 tim

e 
to tim

e w
ith books and som

etim
es 

pens. B
ut not w

ith food.

M
y 22-year old brother m

oved to A
ustralia too. H

e w
as living w

ith us. 
N

ow
 he has m

oved out and is w
orking. I think he has kept his job 

during C
O

V
ID

-19 but I don’t really know
 w

hat he does for w
ork.  

Last year, som
etim

es w
e had W

i-Fi issues. Then it w
as pretty hard to 

get school w
ork done. W

e did get som
e help from

 the school w
ith 

fi
nding us a token. This year, its still hard w

ith rem
ote learning. 

I guess now
 I’m

 used to things. M
y m

ain focus is on school and on 
housew

ork. W
e all cook. O

utside of that, I don’t really have hobbies or 
anything. 

In thinking about the future, I don’t really know
 w

hat I w
ant to do but 

I w
ill look into som

e courses. N
ow

, I am
 focused on w

orking tow
ards 

fi
nishing year 12.
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U
nder the latest C

losing the G
ap 

A
greem

ent betw
een A

ustralian 
G

overnm
ents and peak A

boriginal 
and Torres Strait Islander 
organisations, a target has been set 
to increase the percentage of young 
Indigenous A

ustralians w
ho are fully 

engaged in em
ploym

ent, education 
or training to 67 per cent by 2031.  

The lack of routine data collection m
akes tracking

 
the im

pact on A
boriginal and Torres Strait Islander 

youth from
 the pandem

ic difficult, w
ith the latest 

data the 2016 Census w
hich show

ed 57.2 per cent 
of A

boriginal and Torres Strait Islander youths 
w

ere fully engaged in em
ploym

ent, education 
or training com

pared to 79.6 per cent of non-
Indigenous youths.  

The release of the 2021 Census data w
ill provide 

an update to these figures, but there is need for 
investm

ent in m
ore regular data collections to 

ensure policies and investm
ents are responding in 

tim
ely m

anner to changes im
pacting A

boriginal 
and Torres Strait Islander young people.

A
B
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A
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&
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O
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M
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Im
ag

e courtesy of C
ape York G

irl A
cadem

y.
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47

Through exploring the im
pacts on young w

om
en 

w
ith different levels of education, from

 regional areas 
and from

 m
igrant backgrounds, w

e have found that, 
as a cohort, it is young w

om
en w

ithout post-school 
qualifi

cations w
ho have been m

ost heavily im
pacted.  

Young w
om

en w
ith a B

achelor degree, as highlighted 
in our initial research, G

ender-w
ise Investing – A

 
Springboard for A

ustralia’s R
ecovery, also experienced 

w
orse outcom

es com
pared to their m

ale counterparts.  

The num
ber of w

om
en undertaking post school 

education in critical age groups during the height of 
the pandem

ic also dropped, w
ith potentially long term

 
im

pacts on earnings and productivity.

So w
hat does this m

ean for the future? In the next 
section, w

e look at the trajectories of m
en and w

om
en 

in term
s of participation and w

ages over the life course.  

W
e focus on how

 education im
pacts these trajectories 

– and how
 the im

pact of the C
O

VID
-19 pandem

ic m
ay 

play out for different cohorts of young w
om

en due to 
lost education and lost w

ork experience.

A
 SU

M
M

A
R

Y 
O

F IM
PA

C
TS O

F 
C

O
V

ID
-19 O

N
 

YO
U

N
G

 W
O

M
EN

This analysis reveals the extent of the 
disproportionate im

pact of the pandem
ic 

on young w
om

en. W
hile only accounting for 

7.5 per cent of labour force at the start of the 
pandem

ic, they accounted for 22 per cent of 
job losses betw

een February 2020 and M
ay 

2020, and 58 per cent of job losses betw
een 

June 2021 and Septem
ber 2021.  

H
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W
 ED

U
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A
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&
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P
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C
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P
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A
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O
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A
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R
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N
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M
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R
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To illustrate the expected im
pact of these disruptions to young

 w
om

en’s econom
ic 

futures, Fig
ure 18 show

s the difference that having
 an educational qualifi

cation m
akes to 

young
 w

om
an’s likelihood of being

 em
ployed. A

ppendix B
 explains how

 these forecasts 
w

ere calculated.

If a w
om

an has no post-school qualifications – that is, her highest qualification is Year 12 or 
below

 – her chances of joining the w
orkforce and securing a job are around 68 per cent. This 

com
pares to around 78 per cent for m

en. W
om

en’s achievem
ent of any type of post-school 

qualification – w
hether a Certificate III or P

hD
 – m

akes a stark difference to closing this 
gender gap. A

 w
om

an’s em
ploym

ent prospects clim
b to around 78 per cent if she achieves a 

vocational certificate. In other w
ords, a post-school qualification boosts a w

om
an’s chances 

of em
ploym

ent by at least 10 percentage points. 

The achievem
ent of a university deg

ree lifts her likelihood of em
ploym

ent to at least 83 
per cent, a boost of 11 percentag

e points. A
lthoug

h the g
ender g

ap in em
ploym

ent rates 
does not entirely close as w

om
en reach hig

her levels of education, it does narrow
.

The positive im
pacts of a post-school qualifi

cation in lifting
 w

om
en’s em

ploym
ent 

prospects apply across all ag
e g

roups, show
n in Fig

ure 19. In other w
ords, a young

 
w

om
an’s achievem

ent of a post-school qualifi
cation does not just im

prove her job 
prospects on com

pletion of that qualifi
cation – it lifts her em

ploym
ent prospects for all 

the years ahead of her.

A
n analysis of predicted w

ages, based on a w
orker’s education, also illustrates the critical 

im
pact of education. Illustrated in Fig

ure 20, the attainm
ent of a post-school qualifi

cation 
lifts a w

om
an’s predicted full-tim

e w
orkforce earning

s from
 $1148 to at least $1299 w

eekly. 
A

chieving
 a B

achelor deg
ree sets her on a trajectory to earn an expected salary of $1407 

w
eekly. W

e can break dow
n this analysis further by ag

e to show
 the im

portant effects of 
educational qualifi

cations am
ong

 young
 w

om
en specifi

cally, show
n in Fig

ure 21.

The severe disruptions caused by the pandem
ic have bum

ped the 
prospective plans for an education and career off course for m

any 
young w

om
en in A

ustralia. The disproportionate im
pact on young 

w
om

en, com
pared to their m

ale counterparts, m
eans that young 

w
om

en’s future econom
ic prospects are in greater peril. 

4
6 E

Q
U

IT
Y

 E
C

O
N

O
M

IC
S



C
H

A
N

G
IN

G
 TH

E TR
A

JEC
TO

R
Y  IN

VESTIN
G

 IN
 W

O
M

EN
 FO

R
 A

 FA
IR

ER
 FU

TU
R

E
E

Q
U

IT
Y

 E
C

O
N

O
M

IC
S

4
8

4
9

FIG
U

R
E 18  

LIK
ELIH

O
O

D
 O

F EM
P

LO
YM

EN
T A

CCO
R

D
IN

G
 TO

 ED
U

CATIO
N

A
L Q

U
A

LIFICATIO
N

, 2019

FIG
U

R
E 19  

P
R

ED
IC

TED
 EM

P
LO

YM
EN

T R
ATE A

CCO
R

D
IN

G
 TO

 ED
U

CATIO
N

A
L Q

U
A

LIFICATIO
N

 A
N

D
 A

G
E, 2019

FIG
U

R
E 20  

P
R

ED
IC

TED
 FU

LL-TIM
E W

EEK
LY EA

R
N

IN
G

S A
CCO

R
D

IN
G

 TO
 G

EN
D

ER
 A

N
D

 ED
U

CATIO
N

, 2019

FIG
U

R
E 21  

P
R

ED
IC

TED
 FU

LL-TIM
E W

EEK
LY EA

R
N

IN
G

S A
CCO

R
D

IN
G

 TO
 G

EN
D

ER
, ED

U
CATIO

N
 A

N
D

 A
G

E, 2019

Source: A
uthors’ calculations using

 the H
ousehold, Incom

e and Labour D
ynam

ics in A
ustralia (H

ILD
A

) Survey for 2019. 
A

nalysis is based on a sam
ple of 12,022 respondents.

Source: A
uthors’ calculations using

 the H
ousehold, Incom

e and Labour D
ynam

ics in A
ustralia (H

ILD
A

) Survey for 2019. 
A

nalysis is based on a sam
ple of 12,022 respondents.

Source: A
uthors’ calculations using

 the H
ousehold, Incom

e and Labour D
ynam

ics in A
ustralia (H

ILD
A

)  
Survey for 2019. A
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100%

80%

60%

40%

20%0%

100%

90%

80%

70%

60%

50%

40%

30%
 

20%

10%0%

$2,000

$1,500

$1,000

$500$0

$1,800

$1,600

$1,400

$1,200

$1,000

M
ales

Fem
ales

Year 12  
or below

C
ert III/IV

D
iplom

a
B

achelor 
degree

G
raduate 

C
ert/D

ip
P

ostG
rad 

M
asters/P

hd

Fem
ale 

18-24
Fem

ale 
25-34

M
ale 

18-24
M

ale 
25-34

M
ale 

35-44
M

ale 
45-54

M
ale 

55-64
Fem

ale 
35-44

Fem
ale 

45-54
Fem

ale 
55-64

Fem
ale 

18-24
M

ale 
18-24

Fem
ale 

55-64
M

ale 
55-64

Fem
ale 

45-54
M

ale 
45-54

Fem
ale 

35-44
M

ale 
35-44

Fem
ale 

25-34
M

ale 
25-34

C
ertifi

cate III/IV
Yr 12 or below

B
achelor D

egree
D

iplom
a

C
ertifi

cate III/IV
Yr 12 or below

B
achelor D

egree
D

iplom
a

C
ertifi

cate III/IV
Yr 12 or below

B
achelor D

egree
D

iplom
a

G
raduate C

ertifi
cate/D

iplom
a

P
ostgraduate M

asters/P
hd

G
raduate C

ertifi
cate/D

iplom
a

P
ostgraduate M

asters/P
hd

G
raduate C

ertifi
cate/D

iplom
a

P
ostgraduate M

asters/P
hd

FEM
A

LES
M

A
LES

$1,148

$1,246

$1,409
$1,462

$1,527

$1,632
$1,705

$1,299
$1,348

$1,407

$1,504

$1,572



51
50 E

Q
U

IT
Y

 E
C

O
N

O
M

IC
S

C
H

A
N

G
IN

G
 TH

E TR
A

JEC
TO

R
Y  IN

V
ESTIN

G
 IN

 W
O

M
EN

 FO
R

 A
 FA

IR
ER

 FU
TU

R
E

Sarah is studying her B
achelor  

of Environm
ental Science.  

She lives in W
arrnam

bool  
and has found the second  
year of the pandem

ic to be 
extrem

ely challenging. 

In early 2020, I w
as studying part tim

e 
tow

ards m
y B

achelor of Environm
ental 

Science. I w
as also w

orking casually at m
y 

university as w
ell as a role that w

as 8-hours a 
w

eek for the Student A
ssociation. 

R
egarding education, online learning has been very hard 

for m
e. I have alw

ays actively avoided it in the past as I 
knew

 I w
asn’t suited to it. Financially, I w

ould describe 
m

yself as being very used to being quite poor. So it w
as 

strange for m
e that I had a very good year fi

nancially 
in 2020 because I w

as receiving JobK
eeper through 

m
y Student A

ssociation role. It show
ed m

e that the 
governm

ent can help w
hen they w

ant to. B
ut, as w

e are 
now

 seeing in 2021, oftentim
es, they don’t. 

C
om

pared to last year, this year has been really, really 
diffi

cult. W
ith the rolloff of JobK

eeper, now
 I’m

 on 
JobSeeker, fi

rst w
ith the C

O
V

Id-19 supplem
ent, but now

 
w

ithout that. The requirem
ents are onerous. It is quite 

anxiety provoking to have to prove I am
 looking for w

ork 
even though really there is alm

ost nothing out there. 

I’ve faced som
e serious 

m
ental health issues 

exacerbated by CO
VID

-19. 
I had a suicide crisis and in 
A

ugust, I spent som
e tim

e 
in hospital and this w

as 
really challenging. 

Just beforehand, I reduced m
y study and m

y incom
e 

support paym
ents w

ere cut off. Engaging w
ith C

entrelink 
w

as so hard w
hile in hospital. I w

as eventually able to 

CASE  
STUDY

obtain a certifi
cate tem

porarily w
aiving som

e 
eligibility requirem

ents. B
ut it took a long tim

e to 
see a G

P
 to get that. H

ere in W
arrnam

bool, there is 
a lim

ited am
ount of G

P
s to begin w

ith. This doctor 
is popular because she is good and so it took m

e 
a m

onth to get in to see her, com
pounding the 

issues and the stress. 

In thinking about w
hat w

ould help, it w
ould m

ake 
a big difference to have one specifi

c person w
ho 

I could call, especially if they could advocate 
for m

e. Instead, I had to call the m
ain line and 

be on hold for hours. Each tim
e, I had to detail 

everything all over again. I have lost count of 
the num

ber of tim
es I have had to tell m

y story. 
B

efore w
e even get in to the housing situation 

that I’m
 also grappling w

ith, I’ve had to share the 
details of m

y diffi
cult situation w

ith som
eone new

 
everytim

e I call C
entrelink; various people on the 

w
ard of the m

ental health facility; people at the 
local residential step

-dow
n services w

here I spent 
three w

eeks and the psychologist I’ve now
 been 

referred to, but that is only eight sessions.  

I w
ould like to build rapport w

ith one person. 
R

ather than just having a phone num
ber, it w

ould 
be so helpful to have an actual person, w

ith a 
nam

e. B
ut that just doesn’t exist. 

The housing diffi
culties I’m

 facing have been 
extrem

ely stressful and to m
ake things even 

m
ore challenging during m

y adm
ission, I w

as not 
able to go back and live w

ith the people I w
as 

living w
ith before hospital. B

ut the people in the 
hospital w

eren’t able to help m
e w

ith housing. 
They w

ere trying to help m
e w

ith the C
entrelink 

issues and let m
e know

 housing w
as out of scope. 

I’m
 now

 trying to look into social housing or co-
operative housing. To do this, I need to talk to a 
housing provider. The m

ain one in m
y area is the 

Salvation A
rm

y. B
ut I don’t w

ant to talk w
ith them

 
as I fi

nd them
 to be hom

ophobic. 

I’m
 not even asking som

eone for housing. I am
 just 

trying to get som
eone to sign a form

 for the very 
prelim

inary stages of all this. B
ut even that is so 

hard. I have tried the one other organisation in our 
area but they have not called m

e back. 

W
ork w

ise, w
hile I have kept up a few

 hours 
a w

eek w
ith the Student A

ssociation role, m
y 

casual w
ork w

ith the university has really dried 
up. W

e w
ere doing on-site university inform

ation 

sessions at schools and sw
itching these to online 

w
asn’t alw

ays viable. Especially now
, there is very 

little interest. P
eople are just done w

ith video 
conferencing. They have Zoom

 fatigue and are 
burnt out. That m

eans less casual w
ork for m

e. 

The com
plexities of JobSeeker are really 

problem
atic. I’m

 looking for w
ork at the m

om
ent 

and the JobSeeker eligibility rules m
ean that 

if I am
 w

orking 30 extra hours a fortnight, m
y 

paym
ents w

ill fi
nish. For that 30 hours, I w

ould likely 
m

ake around $200 a fortnight m
ore fi

nancially. 
A

s som
eone w

ho is experiencing m
ental health 

diffi
culties and w

ho has been on incom
e support 

for a w
hile, it is very daunting to think about these 

just being sw
itched off. A

gain, this is a cruel irony 
linked to w

orking part-tim
e. H

ealth w
ise, I am

 not in 
a position to w

ork fulltim
e. Yet I w

ould m
uch rather 

be w
orking than relying on governm

ent paym
ents. 

The com
plications of a lack of econom

ic 
em

pow
erm

ent are so w
idespread and the lack of 

access to housing is really problem
atic. 

If young w
om

en don’t 
have their ow

n m
oney, 

they are m
uch m

ore 
likely to experience 
dom

estic violence 
and stay in abusive 
relationships. 

I see this so often in m
y com

m
unity. The R

aise the 
R

ate cam
paign for youth is so im

portant. W
hen w

e 
keep the rate so low

, w
e do not provide w

om
en to 

opportunity to exit unsafe situations. 

I becam
e involved w

ith the Youth A
ffairs Council of 

V
ictoria a long w

hile ago. I stum
bled across them

 
on the internet and initially w

as part of a youth 
reference group. O

ver the last 10 or 11 years, YA
C

V
iC

 
has been really helpful and I get opportunities to 
share som

e of m
y experiences and do advocacy. I 

hope that sharing m
y story w

ill help others in the 
future. If I can help m

ake things easier for others, I 
w

on’t have gone through all of this for nothing.
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H
ow

 has the pandem
ic changed  

w
om

en’s em
ploym

ent and earnings outlook? 
B

efore the pandem
ic, around 32 per cent of A

ustralian w
om

en ag
ed 18 to 64 years held a post-school 

vocational credential (C
ertifi

cate III/IV
 or D

iplom
a), w

hile 35 per cent held a university level credential 
(B

achelor deg
ree, G

raduate C
ertifi

cate or D
iplom

a, or  P
ostg

raduate level M
asters or P

hD
), presented in 

Fig
ure 22. Looking

 at 25 to 34 year olds specifi
cally – the ag

es by w
hich m

any have had the chance to fi
nish 

their post-school studies –  the share of A
ustralian w

om
en w

ho hold a university deg
ree clim

bs to 41 per 
cent. This rises hig

her to 46 per cent am
ong

 the 35 to 44 years ag
e g

roup.

The pandem
ic’s toll on young

 w
om

en’s eng
ag

em
ent in education and training

 includes potentially stalling
 

the com
pletion of their current study or training

 course, or com
pelling

 them
 to drop out altog

ether due to 
the pressures of w

ork, fam
ily, rem

ote learning
 and other care responsibilities. This m

eans young
 w

om
en’s 

educational attainm
ents have the potential to reg

ress. 

 This spells out serious neg
ative im

plications for w
om

en’s future 
em

ploym
ent security and prospective earning

s.  It also lim
its 

the current g
eneration of young

 w
om

en’s m
ove into positions of 

leadership and influence in the future, and is likely to w
iden  g

ender 
g

aps in senior representation across society.

The chang
e in fem

ale students’ enrolm
ents 

outlined in the previous section am
ounts to a fall 

of around 34,300 young
 w

om
en ag

ed 15-24 years 
undertaking

 vocational training
. If these young

 
w

om
en do not return to study, this m

eans that the 
pandem

ic has pushed these 34,300 w
om

en from
 

a likely em
ploym

ent rate of 78 per cent (predicted 
w

ith a C
ertifi

cate deg
ree) dow

n to 68 per cent (in 
the absence of any post-school qualifi

cation).

The net drop in w
om

en’s enrolm
ent at G

raduate 
and P

ostgraduate levels am
ong the 20 to 24 and 

25 to 29 age cohorts am
ounts to a potential m

issed 
opportunity for around 27,800 w

om
en. If these 

w
om

en rem
ain at B

achelor degree level and do not 
progress further to graduate study, they m

iss out on 
the opportunity to lift their em

ploym
ent likelihood 

from
 around 83 per cent to up to 86 per cent, as 

w
ell as the chance to close the gender gap in senior 

ranks of leadership and influence that can com
e 

w
ith these highest-tiered qualifications. 

Im
plications

TH
ESE “B

U
M

P
S” TO

 W
O

M
EN

’S EM
P

LO
YM

EN
T 

TR
A

JEC
TO

R
Y C

A
N

 R
IP

P
LE TH

R
O

U
G

H
 TO

 
A

FFEC
T TH

EIR
 FU

TU
R

E EA
R

N
IN

G
S: 

 
A

n 18 to 24 year-old w
om

an w
ho no longer 

pursues a C
ertificate III/IV

 qualification, and 
instead faces an econom

ic future w
ith no post-

school qualification, w
ill see her em

ploym
ent 

prospects fall from
 66 per cent to 60 per cent. H

er 
predicted full-tim

e earnings w
ill fall from

 $1163 to 
$1107 per w

eek. O
ver the course of one year, she 

w
ill earn alm

ost $3000 less. The com
pletion of 

that C
ertificate w

ould have otherw
ise afforded 

her an annual salary gain of five per cent. 

 
A

 25 to 29 year-old w
om

an w
ho is pushed out of 

university under the rem
ote learning pressures 

of the pandem
ic, and instead faces an econom

ic 
future w

ith no post-school qualification, w
ill see 

her predicted em
ploym

ent prospects fall from
 

89 per cent to 74 per cent. H
er expected w

eekly 
full-tim

e salary w
ill drop by $300 a w

eek. This 
am

ounts to $15,500 less a year. The com
pletion 

of this degree w
ould have equipped her for a 27%

 
higher annual salary.

 
A

 25 to 29 year-old
 w

om
an

 w
h

o n
o lon

g
er 

m
an

ag
es to ach

ieve h
er G

rad
uate C

ertifi
cate, 

b
ut con

tin
ues in

 th
e w

orkforce w
ith

 a B
ach

elor 
d

eg
ree, w

ill see h
er exp

ected
 annual full-tim

e 
salary d

rop by $5000. Th
e attain

m
en

t of th
e 

G
rad

uate C
ertifi

cate w
ould

 h
ave afford

ed
 h

er a 
7 p

er cen
t an

n
ual salary g

ain
.

Even a one-off disruption to a w
om

an’s attachm
ent 

to the w
orkforce can bum

p her earning
s trajectory 

to be even further behind a m
an w

ith otherw
ise 

sim
ilar characteristics. 

If th
e p

an
d

em
ic h

as th
e effect of stallin

g
 a 

w
om

an’s cap
acity to com

p
lete h

er ed
ucation

 or 
train

in
g

, causin
g

 h
er to p

ostp
on

e h
er en

try to th
e 

w
orkforce or d

rop
p

in
g

 out of th
e w

orkforce by 
on

e year, th
e loss of this on

e year of experien
ce 

w
ould

 w
id

en th
e earnin

g
s g

ap betw
een m

en 
an

d w
om

en from
 8 per cent to 9 per cent.  In 

oth
er w

ord
s, th

e p
ostp

on
em

en
t of w

om
en’s 

en
try to th

e w
orkforce – w

h
ile m

en
 con

tin
ue th

eir 
w

orkforce attach
m

en
t – ad

d
s on

e percentag
e 

point to th
e g

en
der pay g

ap. Th
is is illustrated

 in 
Fig

ure 23. A
p

p
en

d
ix C

 p
rovid

es furth
er in

form
ation 

to exp
lain

 th
ese calculation

s.
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O
n top of this, a w

om
an’s earning prospects 

can be further eroded by the negative effects of 
spending tim

e out of education or the w
orkforce, 

such as m
issing out on the benefits of professional 

netw
orks and the acquisition of on-the-job skills and 

experience.

There is also the risk of w
om

en being assum
ed 

to be less aspirational, am
bitious or capable than 

m
en, or negatively evaluated by others, for placing

 
im

portance on their fam
ily and caring responsibilities 

alongside their professional com
m

itm
ents. 18 

In addition to the disruptions of the pandem
ic on 

young w
om

en’s educational and em
ploym

ent 

opportunities, other policy changes took place 
during the pandem

ic that directly affect young
 

w
om

en contem
plating university study. The im

pacts 
of significant changes in student fees for university 
courses, announced by the Federal G

overnm
ent in 

2020, needs to be closely m
onitored over future years 

for potential gender-patterned effects. The student 
contribution portion of higher education fees for 
som

e fields of study w
ill be low

er than previously, 
including in the fields of nursing, teaching and 
clinical psychology, w

hich the Federal G
overnm

ent 
has identified as high need professions for A

ustralia’s 
future. 

H
ow

ever, students w
ho w

ish to study hum
anities 

or com
m

unications w
ill face a 113 per cent fee 

increase. Those enrolling in law
, econom

ics, 
m

anagem
ent and com

m
erce, and creative arts 

w
ill face a 28 per cent fee increase. 19 H

um
anities 

and com
m

unities are fem
ale-concentrated areas 

of study, and analysis show
s that w

om
en in these 

fields w
ill be hardest hit by this fee increase. 20 

It w
ill be vital to m

onitor any potential deterrent 
effects of these fee increases on young w

om
en, 

including those w
ho have planned their 

secondary school subjects w
ith a view

 tow
ards 

progressing into their fi
elds by the tim

e they 
reach university. There is a risk that they w

ill be 
discouraged from

 pursuing their education or find 
them

selves struggling to m
ap out a new

 career 
path in the face of such an abrupt policy change.

P
reparing young w

om
en  

for jobs of the future 
The overall disruptive effect of the pandem

ic on 
the future of w

ork, and the quest to forecast future 
skills needs, has caused uncertainty and perplexity 
even am

ong policym
akers w

hose job is to forecast 
these m

etrics. The m
any dynam

ic forces that 
w

ill shape the job and business opportunities of 
A

ustralia’s young people for the future include:

 
the turbo-charged shift tow

ards w
orking-

from
-hom

e and the uptake of rem
ote 

com
m

unication; 

 
the m

ass m
igration of populations from

 cities 
to the regions brought about by the shift to 
rem

ote w
ork; 

 
the accelerated adoption of digitalisation and 
heightened cybersecurity risks; 

 
the intensification of pressure on our health 
and care w

orkforces; and 

 
questions over how

 the w
orld w

ill transition 
tow

ards a clean energy econom
y.

In a w
orld that has been derailed by the pandem

ic, 
im

agine the uncertainty facing young w
om

en 
today w

ho are attem
pting to choose their subjects 

and m
ap out their future careers. 

The provision of w
ell-inform

ed guidance is critical 
to equip them

 to m
ake their best decision, and 

needs to be w
ell supported by digital accessibility 

and m
entoring support to sustain their 

engagem
ent. This is vital for young people from

 
disadvantaged or under-represented backgrounds 
w

here barriers to inform
ation and support 

netw
orks create further inequities.

Young w
om

en’s future career decisions m
ay 

also be influenced by the psychological scarring
 

effects of the pandem
ic. Those w

ho have found 
them

selves separated from
 fam

ily and loved ones, 
or have caring responsibilities, m

ight be expected 
to place an even higher priority on being able to 
rem

ain close to their fam
ily and support netw

orks. 
This could constrain their geographic m

obility 
w

hich m
ay have the effect of ruling them

 out of 
job and study opportunities. 

A
ccom

m
odating young w

om
en’s preference 

to be close to their loved ones, through flexible 
w

ork arrangem
ents and travel support, could 

prove to be an im
portant practical w

ay for 
em

ployers and organisations to support w
om

en’s 
future em

ploym
ent prospects – and indeed the 

opportunities for all w
orkers.

Im
ag

e courtesy of FatC
am

era.
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M
uch has been w

ritten about the im
portance of reform

s to childcare 
benefits, paid parental leave and the tax system

 m
ore broadly to deliver a 

gender equal future.  These policies are critical building blocks for achieving
 

gender equity, how
ever the follow

ing key interventions also provide levers 
to lift education outcom

es, em
ploym

ent prospects and early career success 
am

ongst young w
om

en.  

P
articular challenges arising from

 the pandem
ic – such as the prospect 

of young w
om

en being less able to connect to fem
ale m

entors during an 
era of w

orking-from
-hom

e and additional pressures being shouldered by 
senior w

om
en during this tim

e – need to be incorporated into our existing
 

understanding of gender inequities in the w
orkplace.

Supporting young w
om

en  
into education and em

ploym
ent

Young w
om

en w
ithout a post school qualification are vulnerable to 

econom
ic dow

nturns and have been disproportionally im
pacted by the 

C
O

VID
-19 pandem

ic. P
rogram

s and policies that focus on increasing the 
educational attainm

ent and em
ploym

ent of young w
om

en w
ill increase their 

resilience and help them
 recover from

 the im
pacts of the pandem

ic. This 
should be a focus of governm

ent policy and philanthropic efforts.

Increased philanthropic support of the Transition to W
ork C

om
m

unity 
P

ractice M
odel, pioneered by the B

rotherhood of St Laurence, w
ill help 

ensure m
ore young people at risk of disengagem

ent from
 education and 

em
ploym

ent are supported through evidence-based interventions that 
respond to their different cultural backgrounds and different individual 
needs. W

hile the m
odel has been show

n to be effective and has attracted 
som

e governm
ent funding, it still requires ongoing philanthropic support.

This report, using econom
ic analysis of the data and 

evidence, paints a sobering picture of the im
pact of the 

C
O

V
ID

-19 pandem
ic on young w

om
en and the long-term

 
goal of achieving gender equity in A

ustralia. H
ow

ever, early 
interventions and investm

ents can help m
itigate these 

im
pacts and change the trajectory of the young A

ustralian 
w

om
en m

ost im
pacted by the pandem

ic.

Im
ag

e courtesy of Victorian W
om

en's Trust (V
W

T).
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A
bout Transition to W

ork Com
m

unity of Practice m
odel 

Th
e Tran

sition
 to W

ork C
om

m
u

n
ity of P

ractice m
od

el takes a h
um

an
 cap

ab
ilities ap

p
roach

.  R
ath

er th
an 

seein
g

 youn
g

 u
n

em
p

loyed
 th

rou
g

h
 a d

efi
cit len

s it recog
n

ises th
at all youn

g
 p

eop
le h

ave a con
trib

ution 
to m

ake to th
e social an

d
 econ

om
ic life of th

eir com
m

un
ities an

d
 investm

en
ts sh

ould
 b

e m
ad

e in
 b

uild
in

g
 

th
ose ab

ilities.  Im
p

ortan
tly it can

 b
e ad

ap
ted

 to sup
p

ort you
n

g
 w

om
en

 from
 d

ifferen
t cultural b

ackg
roun

d
s 

an
d

 d
ifferen

t in
d

ivid
u

al n
eed

s.

Th
e m

od
el con

sists of fou
r service offers to eq

uip
 youn

g
 p

eop
le w

ith
 th

e skills, exp
erien

ces, n
etw

orks an
d 

su
p

p
orts n

ecessary for su
stain

ab
le em

p
loym

en
t.  Th

e services offered
 are vocation

al g
uid

an
ce, co-d

esig
n

ed 
p

lan
n

in
g

, real w
orld

 op
p

ortu
n

ities an
d

 skills an
d

 cap
ab

ilities b
uild

in
g

. 

Th
e Tran

sition
s to W

ork C
om

m
u

n
ity of P

ractice m
od

el p
rovid

es a b
rid

g
e b

etw
een

 social n
etw

orks, 
em

p
loyers an

d
 you

n
g

 job
seekers, stren

g
th

en
in

g
 th

e social in
frastructure arou

n
d

 youn
g

 p
eop

le an
d 

rem
ovin

g
 b

arriers to ed
u

cation
 an

d
 em

p
loym

en
t.

It is also critical that there is investm
ent in w

ell-inform
ed g

uidance on careers and job prospects for young
 

w
om

en  This needs to takes account of the radical chang
es that the pandem

ic has broug
ht about for the 

future structure of the econom
y and the skills that w

ill be in g
reatest need in the future and bring

 g
enuinely 

prom
ising

 job prospects for young
 w

om
en

The resilience of young
 w

om
en w

ill also be enhanced throug
h investing

 in the developm
ent of skills that 

are portable, transferable and can be flexibly applied to a variety of jobs and contexts. This w
ill optim

ise their 
capacity to m

ove into new
 opportunities as the future w

orkforce continues to adapt and evolve.

A
fter securing an ongoing role, Stefania is learning and 

developing her skills but the pandem
ic has changed the 

w
ay she w

ill approach her career into the future.

TH
R

IV
IN

G
 IN

 TH
E R

EC
O

V
ER

Y
W

hen the W
orking for V

ictoria funded role ended in A
pril, m

y em
ployer 

extended m
y contract until the end of 2021. I took a lead of faith then, and 

w
ent full tim

e leaving m
y receptionist role.  Since starting m

y new
 role I have 

not really looked back, thriving in a great organisation and gaining lots of new
 

skills. 

I have been given lots of opportunities and m
y m

anager has really invested 
in developing m

y skills; all the leadership in the organisation has been really 
understanding and flexible, w

hich I believe is due to the gender balance. It’s a 
great place to w

ork, they have extended again until m
id 2022. I’m

 w
orking in a 

role aligned w
ith m

y university degree w
hich is also fantastic. I am

 still using 
the skills and know

ledge I learned in the clinic too, w
hich I hadn’t expected. 

A
s a direct result, I am

 hoping to take m
y youth sector career dow

n a m
ore 

specifi
c path of im

proving health literacy and advocacy for young people. 

W
hat has the pandem

ic taught m
e?  It gave m

e a new
 career direction and 

m
ade this m

uch clearer to m
e, as I had to adapt to the challenges of the 

pandem
ic.  I can see now

 that chasing a singular dream
 job is not alw

ays 
realistic or necessary. You can be learning in any job, and the im

portant thing 
is at this stage of m

y career is to keep gaining skills.  Stability now
 m

eans 
a lot m

ore to m
e, having lost a job so quickly it has m

ade m
e realise that 

job security is actually very im
portant to m

e and w
ill be som

ething I w
ill 

try and achieve in the future. There m
ay be trade-offs I know

, but insecure 
em

ploym
ent is not som

ething I w
ant in m

y future.

The other w
om

en I w
orked w

ith back 
at m

y retail job either returned to that 
em

ployer, found w
ork elsew

here or 
have returned to their hom

e countries 
unable to live in A

ustralia any longer 
w

ithout a job or fi
nancial support from

 
the G

overnm
ent. 

Som
ething as w

ell that I’ve noticed during both the jobs I have had since 
the start of pandem

ic is w
hat a difference having strong w

om
an leaders has 

m
ade. It has really changed m

y confi
dence in the w

orkplace and show
ed m

e 
a w

hole other level of crisis m
anagem

ent. The w
ork I had done previously w

as 
very m

ale dom
inated, and I have really appreciated the change.

CASE STUDY
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Im
ag

e courtesy of G
lobal Sisters.
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Supporting young w
om

en  
in the w

orkforce
O

u
r an

alysis sh
ow

s th
at even

 w
om

en
 g

rad
uatin

g
 

from
 u

n
iversity are earn

in
g

 less th
an

 m
en

 on 
en

try to th
e lab

ou
r force. Th

ese d
ifferen

ces ten
d 

to g
row

 rath
er th

an
 n

arrow
 over tim

e.

G
reater rep

ortin
g

 an
d

 b
en

ch
m

arkin
g

 of g
rad

uate 
salaries in

clu
d

in
g

 th
rou

g
h

 th
e W

orkp
lace 

G
en

d
er Eq

u
ality A

g
en

cy (W
G

EA
) w

ould
 allow

 
com

p
an

ies to en
sure th

at th
ey are d

eliverin
g

 
eq

u
itab

le ou
tcom

es an
d

 op
p

ortun
ities for recen

t 
g

rad
u

ates. It w
ou

ld
 also allow

 research
ers to 

b
etter u

n
d

erstan
d

 w
h

at th
e d

rivers of th
e curren

t 
d

isp
arity are – in

clud
in

g
 w

h
eth

er w
om

en
 are 

m
ore likely to b

e em
p

loyed
 in

 n
on

-p
rofi

t sectors 
or in

 sm
aller org

an
isation

s th
at p

rovid
e low

er 
startin

g
 salaries.

A
s w

e recover from
 th

e p
an

d
em

ic, lookin
g

 after 
th

e w
ellb

ein
g

 of w
orkers w

ill b
e key for b

usin
ess 

su
ccess. Em

p
loyers n

eed
 to b

e m
in

d
ful th

at 
p

roxim
ity to fam

ily an
d

 su
p

p
ort n

etw
orks is likely 

b
e of h

ig
h

 p
riority for m

any w
orkers em

erg
in

g
 

from
 th

e p
an

d
em

ic, in
clu

d
in

g
 youn

g
 w

om
en 

w
h

o are en
terin

g
 th

e w
orkforce. P

rog
ram

s 
to accom

m
od

ate w
orkers’ p

referen
ces for 

m
ob

ility an
d

/or w
orkin

g
 from

 h
om

e, alon
g

sid
e 

th
e b

en
efi

ts of w
orkin

g
 on

 site an
d

 alon
g

sid
e 

colleag
u

es. 

Th
e h

eavy b
u

rd
en

 of th
e p

an
d

em
ic on

 w
om

en 
w

ith
 ch

ild
ren

 an
d

 carin
g

 resp
on

sib
ilities m

ean
s 

th
at m

any w
om

en
 are stretch

ed
 in

 th
eir cap

acity 
to serve as m

en
tors or sp

on
sors, or to offer 

ad
d

ition
al form

s of career sup
p

ort an
d

 g
uid

an
ce 

to early career w
om

en
. Th

e sh
ift to w

orkin
g

 
from

 h
om

e in
 m

any p
rofession

al roles, an
d

 th
e 

likelih
ood

 th
at p

rop
ortion

ately m
ore w

om
en

 th
an 

m
en

 w
ill con

tin
ue to w

ork from
 h

om
e, m

ean
s 

th
at w

om
en’s p

resen
ce in

 w
orkp

laces is likely to 
b

e red
u

ced
.

Th
is can

 d
am

p
en

 op
p

ortu
n

ities for youn
g

 w
om

en 
to visib

ly see an
d

 con
n

ect w
ith

 fem
ale role 

m
od

els, n
etw

ork w
ith

 oth
er w

om
en

, an
d

 d
evelop 

in
form

al con
n

ection
s th

at w
ill b

olster th
eir 

w
orkforce op

p
ortu

n
ities in

 th
e future. 

A
 reduction in th

e proportionate presen
ce of 

w
om

en w
h

o are physically “at w
ork” could 

even lead
 to a shift in culture, w

ith a reg
ression 

in attitudes tow
ards g

en
der equality an

d an 
in

crease in g
en

d
er-based biases an

d in
equities. 

Th
ese effects m

ig
h

t b
e esp

ecially salien
t in 

w
ork environ

m
en

ts w
h

ich
 are alread

y m
ale-

d
om

in
ated

. Th
ese risks m

ag
nify th

e im
portan

ce 
of investm

ent in g
en

der equality an
d diversity 

initiatives.

O
ther opportunities  

for w
om

en’s skill developm
ent 

This report has focused specifi
cally on the role 

of form
al education and w

orkforce experience in 
fortifying

 w
om

en’s econom
ic futures. H

ow
ever 

w
om

en’s skill capabilities also develop throug
h 

business ventures and entrepreneurship, and 
service to com

m
unity g

roups and not-for-profi
t 

org
anisations.  

They also contribute to innovative initiatives 
and values-based social enterprises that tackle 
societal problem

s w
ith practical g

rassroots 
solutions. There is m

uch scope for philanthropic 
support to be channelled tow

ards investm
ents 

and initiatives that recognise w
om

en’s 
leadership, entrepreneurial capacity, business 
acum

en and social consciousness, and 
enable younger w

om
en to transform

 their 
potential and capabilities into successful 
pursuits. This is particularly im

portant am
ong 

under-represented cohorts, such as m
igrant 

and A
boriginal and Torres Strait Islander 

com
m

unities.  

Further research and opportunities
O

ur an
alysis cou

ld
 n

ot focus on
 th

e im
p

acts on 
A

b
orig

in
al an

d
 Torres Strait Islan

d
er w

om
en

 d
ue 

to th
e lack of tim

ely d
ata. Th

is creates b
arriers for 

p
olicy m

akers an
d

 p
h

ilan
th

rop
ic org

an
isation

s 
in

 term
s of tim

ely un
d

erstan
d

in
g

 of em
erg

in
g

 
issu

es.  

W
e recom

m
en

d
 th

at d
ata collection

 ag
en

cies, 
in

clud
in

g
 th

e A
ustralian

 B
ureau of Statistics 

(A
B

S), p
rovid

e th
e b

reakd
ow

n
 of freq

uen
tly 

released
 statistics, in

clud
in

g
 as p

art of th
e D

eta
iled 

La
b

our Force d
atasets. Th

is w
ill also facilitate 

th
e im

p
lem

en
tation

 of th
e C

losin
g

 th
e G

a
p 

recom
m

en
d

ation
s.

D
esp

ite th
e g

reater availab
ility of d

ata, th
ere is 

also a p
aucity of research

 b
ein

g
 un

d
ertaken

 on
 th

e 
exp

erien
ces an

d
 b

arriers facin
g

 m
ig

ran
t w

om
en

 in 
th

e lab
our m

arket.  

G
iven

 th
at th

is g
roup

 is farin
g

 w
orse relative 

to b
oth

 A
ustralian

 b
orn

 w
om

en
 an

d
 m

ig
ran

t 
m

en
, th

ere are real op
p

ortun
ities for im

p
rovin

g
 

th
eir outcom

es an
d

 liftin
g

 overall econ
om

ic 
p

erform
an

ce th
roug

h
 in

clusive g
row

th
.

W
e recom

m
en

d
 b

usin
ess an

d
 p

h
ilan

th
rop

ic 
sup

p
ort for future research

 th
at focuses on

 th
is 

coh
ort.

N
urturin

g
 th

e research
 cap

acity of youn
g

 w
om

en
 – 

such
 as th

roug
h

 th
e p

rovision
 of sch

olarsh
ip

s an
d 

sup
p

ortive m
en

torin
g

 for youn
g

 A
b

orig
in

al an
d 

Torres Strait Islan
d

er w
om

en
 an

d
 m

ig
ran

t w
om

en 
– w

ould
 b

e a g
en

uin
e an

d
 lon

g
-term

 investm
en

t 
tow

ard
s exp

an
d

in
g

 kn
ow

led
g

e, an
d

 id
en

tifyin
g

 
m

ean
in

g
ful solution

s for th
ese ch

allen
g

es. 

It w
ould

 also g
en

erate m
ore equitable opportunities 

for young w
om

en to becom
e future leaders driving

 
real change in this field.  
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P
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A
ustralians Investin

g
 in W

om
en (A

IIW
) 

seeks to conn
ect fun

d
ers w

ith im
pactful 

initiatives that sup
p

ort w
om

en an
d

 g
irls 

an
d

 d
eliver g

reater g
en

d
er eq

uality. In 
this section, A

IIW
 p

resents exam
p

les 
of n

ot-for-p
rofi

t initiatives that w
ork to 

p
rovid

e th
e sup

p
ort this rep

ort in
d

icates 
is n

eed
ed

 by w
om

en, particularly youn
g 

w
om

en, w
h

ose em
p

loym
ent or stud

y 
has im

pacted
 by th

e pan
d

em
ic.   

B
ased on the key fi

nding
s and recom

m
endations 

w
e have identifi

ed a rang
e of not-for-profi

t initiatives 
that address the key issues. The list is intended to be 
illustrative rather than exhaustive and is offered to 
support funders responding

 to the evidence presented.

W
e invite funders to visit our O

nline P
roject Show

case 
for further opportunities or contact us to identify 
additional initiatives and to connect w

ith other funders 
interested in collaboration.

https://w
w

w
.aiiw

.org.au/projects/

Im
ag

e courtesy of Sydney W
om

en's Fund.
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The K
atrina D

aw
son Foundation

 is about 
'fi

nding
, funding

 and m
entoring

 inspiring
 young

 
w

om
en'. The aim

 is to rem
ove barriers and create 

opportunities for exceptional young
 w

om
en 

to fulfi
ll their potential. The cornerstone of the 

Foundation’s g
iving

 prog
ram

 is scholarships for 
underg

raduates to attend The W
om

en’s C
olleg

e 
w

ithin the U
niversity of Sydney. B

y putting
 young

 
w

om
en in an environm

ent w
here they w

ill be 
supported by their peers and challeng

ed to dream
 

big
, they w

ill thrive and m
axim

ise their chances 
for success. They also offer fellow

ships for senior 
students or postg

raduates – people w
ho have 

a track record of achievem
ent and just need 

that extra boost to m
axim

ise their im
pact; and 

m
entoring

 to the scholarship recipients – so they 
feel supported and part of a com

m
unity.

w
w

w
.thekatrinadaw

sonfoundation.org/

G
raduate W

om
en V

ictoria assists 
the careers of V

ictorian postg
raduate 

and underg
raduate students throug

h 
its annual aw

ards of scholarships and 
bursaries. These aw

ards are m
ade 

possible by donations. The funds 
are held in trust by the A

ustralian 
C

om
m

unities Foundation. 

https://gradw
om

envic.org.au/

A
ustralian G

raduate W
om

en
 is the 

national voice of g
raduate w

om
en 

w
orking

 for the advancem
ent and 

w
ell-being

 of w
om

en and g
irls 

throug
h education. They place the 

hig
hest priority on providing

 fi
nancial 

assistance for w
om

en to undertake 
university studies.

https://australiangradw
om

en.org.au/

The Invergow
rie Foundation

 is pow
ering

 potential 
w

ith the provision of grants to advance the education 
of girls and w

om
en in Victoria. The Foundation aw

ards 
grants that m

ake a significant im
pact enabling access, 

prom
oting excellence, advancing leadership, and 

supporting research. W
ith a current focus on STEM

 
education for girls they are supporting P

ostgraduate 
scholarships at the U

niversity of M
elbourne, projects 

from
 D

eakin U
niversity – G

irls as Leaders in STEM
 (G

A
LS), 

Sw
inburne U

niversity of Technology – A
corns to O

ak Trees 
and Enterprise + STEM

 and M
onash U

niversity – VC
E 

R
evision in STEM

 through the M
onash Virtual School and 

a P
rofessional Learning P

rogram
 for P

rim
ary Teachers 

conducted by P
rim

ary C
onnections. They also provide 

funding for research to be conducted in the girls in STEM
 

space w
ith tw

o recent publications, G
irls’ Future – O

ur 
Future The Invergow

rie Foundation STEM
 R

eport and 
2020 U

pdate.

https://invergow
rie.org.au/

The M
ary Jane Lew

is Scholarship Foundation
 provides scholarships of $30,000 ($10,000 a year for 

three years) for young
 talented w

om
en, w

hose fam
ily circum

stances and fi
nancial hardship m

ake it 
m

uch diffi
cult for them

 to attend university, to undertake an underg
raduate deg

ree.

w
w

w
.m

aryjanelew
is.com

.au/

The Skyline Education Foundation
 w

orks to provide 
intensive support for hig

h ability VC
E students, w

ho are 
g

ifted and/or academ
ically talented, w

ith a g
row

th m
indset, 

leadership potential and resilience in the face of their social 
and econom

ic challeng
es. Students are supported to fi

nd 
pathw

ays to further study and em
ploym

ent becom
ing

 
leaders for chang

e. The unique VC
E tw

o-year Skyline 
P

rog
ram

 experience includes residential and m
asterclass 

com
ponents, fi

nancial reim
bursem

ent and personal 
support, consolidated by lifelong

 connection in an inclusive, 
respectful and supportive alum

ni netw
ork.

https://skylinefoundation.org.au/

The H
arding M

iller Education Foundation
 is 

creating
 a positive social im

pact by providing
 

academ
ic scholarships and lifting

 educational 
outcom

es of hig
h potential A

ustralian g
irls currently 

experiencing
 disadvantag

e. They believe that 
throug

h a personalised approach to educating
 g

irls 
they can break the cycle of poverty. The prog

ram
 

is a m
ulti-layered support fram

ew
ork of academ

ic 
and technolog

y resources, personal coaching
 and 

enrichm
ent, desig

ned to inspire and em
pow

er a 
fresh g

eneration of proud A
ustralian w

om
en.

w
w

w
.hardingm

illereducationfoundation.org.au/
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W
om

en C
A

N
 A

ustralia helps isolated and vulnerable 
w

om
en reclaim

 their fi
nancial independence. They do 

this throug
h their prog

ram
, The P

lacem
ent C

ircle, w
hich 

connects w
om

en to TA
FE training

, leg
itim

ate jobs, and 
the facilitated support of other w

om
en just like them

 – in 
their com

m
unity, close to hom

e. The P
lacem

ent C
ircle 

m
odel is being

 piloted at TA
FEs in D

andenong
, Footscray, 

B
endig

o and Shepparton, w
here the fi

rst circles of w
om

en 
are com

m
encing

 or com
pleting

 their C
ertifi

cate III in 
Individual Support (A

g
ed C

are). W
ith additional funding

, 
the P

lacem
ent C

ircle w
ill then be expanded to other sites 

around Victoria and nationally, connecting
 w

om
en to TA

FE 
training

 in hig
h labour-dem

and industries including
 Trades, 

C
ybersecurity, C

om
m

ercial C
ookery and Transport.

w
w

w
.w

om
encanaustralia.org/

STR
EA

T is a hospitality-based social enterprise that provides supported vocational training
 and holistic personal 

support to m
arg

inalised and disadvantag
ed young

 people in M
elbourne. Their prog

ram
s are open to m

arg
inalised, 

socially isolated or disadvantag
ed young

 people ag
ed 16 to 24 w

ho are in need of a supportive learning
 and w

ork 
experience environm

ent to g
et ready for w

ork or study. STR
EAT w

orks to m
ake a difference to young

 people w
ho 

face a rang
e of barriers and disadvantag

e. They aim
 to provide a sense of connection, safety and belong

ing
 to 

young
 people, are g

ender aw
are and responsive and intentionally inclusive of young

 people in all their diversity. 

R
eady to W

ork is a 20 w
eek fully supported prog

ram
 including

 on-the-job training
 and m

entoring
, a Life Skills 

prog
ram

, creative and social activities, individual case support (including
 linkag

es to specialist service providers), 
and a C

ertifi
cate II in H

ospitality throug
h their Education P

artner, M
elbourne P

olytechnic. P
aid to W

ork is a 
prog

ram
 supporting

 the transition of STR
EAT g

raduates into open em
ploym

ent. Their current partners in this 
prog

ram
 are the Fonda M

exican chain, R
A

C
V

 and N
ando's.  

https://w
w

w
.streat.com

.au/

M
ettle W

om
en Inc. is a reg

istered charity that exists to 
create long

 term
 fi

nancial security for w
om

en and children 
w

ho have faced hom
elessness as a result of dom

estic & 
fam

ily violence. It equips survivors of dom
estic and fam

ily 
violence w

ith the skills, confi
dence, and fi

nancial security 
required to secure and m

aintain em
ploym

ent and in turn, 
safe and stable housing

. M
ettle provides paid em

ploym
ent 

and training
 to m

ake their transition from
 hom

elessness 
& crisis into the w

orkforce an em
pow

ering
 & supported 

journey. They help w
ith fi

nding
 em

ploym
ent or securing

 
study opportunities so that these w

om
en continue to thrive 

beyond g
raduating

 the M
ettle G

ifts Em
ploym

ent P
rog

ram
. 

M
ettle’s social enterprises, M

ettle G
ifts & The C

onversations 
& C

reations H
ub, are staffed by w

om
en taking

 part in 
their paid em

ploym
ent & training

 prog
ram

s w
hilst they’re 

supported tow
ards the safe future they deserve. P

rofi
ts 

contribute to benefi
ciary w

ag
es, w

rap around support 
services, study scholarships, crisis support funds, childcare 
subsidies and m

ore.

https://w
w

w
.m

ettlegifts.com
/

The Social O
utfi

t A
 social enterprise fashion 

label founded w
ith the purpose of supporting

 
w

om
en from

 refug
ee and m

ig
rant com

m
unities 

to kick start their A
ustralian careers throug

h 
em

ploym
ent. They operate an ethical 

m
anufacturing

 w
orkroom

 and retail store in 
N

ew
tow

n Sydney and profi
ts g

o to supporting
 

training
 and em

ploym
ent prog

ram
s in retail 

m
anufacturing

 and desig
n. 

https://thesocialoutfi
t.org

Sydney W
om

en’s Fund
 in 2021 launched a prog

ram
 called 

W
om

en’s W
ork to help w

om
en g

ain g
reater fi

nancial 
independence and security. The com

m
unity education prog

ram
 

is the fi
rst of its kind in A

ustralia and includes research, a cut 
throug

h docum
entary, partnerships betw

een philanthropists, the 
fi

nance sector and g
rassroots charities, and com

m
unity education 

initiatives for vulnerable g
irls and w

om
en. The W

om
en’s W

ork 
docum

entary series is the centre piece of a fi
nancial com

m
unity 

education cam
paig

n. The series w
ill be used throug

hout Sydney to 
help educate and encourag

e w
om

en’s fi
nancial independence. 

https://w
om

ensw
ork.org.au/
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Fitted for W
ork helps A

ustralian w
om

en experiencing
 disadvantag

e 
g

et w
ork, keep w

ork and thrive at w
ork. They have a rang

e of 
services on a national scale. This includes help w

ith dressing
, also 

preparing
 for interview

s, skill w
orkshops and a num

ber of specifi
c 

m
entoring

 prog
ram

s. This type of support increases the chances of 
w

om
en looking

 for w
ork fi

nding
 a ‘g

ood-job
-m

atch’ and enhances 
long

 term
 earning

s prospects. Their g
oal is to provide w

om
en w

ith 
practical skills, know

ledg
e, self-esteem

 and know
-how

 so that they 
can m

ove forw
ard w

ith confi
dence in the w

orkplace.

https://fi
ttedforw

ork.org/

W
om

en’s C
om

m
unity Shelters - The W

C
S Education and Em

ploym
ent P

athw
ays P

rog
ram

 partners w
ith 

education and training
 org

anisations and em
ployers to provide opportunities for clients to build their 

skills, g
ain confi

dence, overcom
e barriers to em

ploym
ent and education and access supported pathw

ays 
into em

ploym
ent.

w
w

w
.w

om
enscom

m
unityshelters.org.au/shelter-netw

ork/w
cs_em

ploym
ent/

A
s part of M

cA
uley 

C
om

m
unity Services for 

W
om

en’s broad support 
ag

enda for w
om

en affected 
by fam

ily violence, M
cA

uley’s 
Em

ploym
ent Support P

rog
ram

 
operates across Victoria, 
helping

 w
om

en w
ho have 

experienced dom
estic violence, 

hom
elessness or m

ental health 
issues to fi

nd and m
aintain 

em
ploym

ent.

w
w

w
.m

cauleycsw
.org.au/

out(fi
t)’s core m

ission is to prom
ote and 

support w
om

en and students seeking
 

careers in built environm
ent professions. 

They do this by eng
ag

ing
 in hands-

on, desig
n and build projects w

ith 
underrepresented com

m
unities. Their 

projects focus on spaces for w
om

en, 
children and g

roups in need. out(fi
t) is a 

collective of volunteers draw
n from

 the 
architecture and desig

n professions. W
e 

undertake com
m

unity specifi
c projects 

across the N
ew

castle, H
unter R

eg
ion 

and reg
ional N

SW
 area.

w
w

w
.outfi

t.org.au/

The Sm
ith Fam

ily C
adetship to C

areer 
prog

ram
 places university and vocational 

training
 students into full tim

e paid cadetships 
w

ith B
usiness C

ouncil of A
ustralia m

em
bers 

com
panies. Students receive fi

nancial support 
to assist w

ith living
 and educational expenses, 

ong
oing

 support to ease their transition from
 

school to tertiary study, and training
 in skills that 

are increasing
ly valued by em

ployers. Just over 
half the young

 people supported to date are 
fem

ale.

w
w

w
.thesm

ithfam
ily.com

.au/program
s/w

ork-
experience/cadetship-to-career

YW
C

A
’s Y C

onnect w
as developed after recog

nising
 

that career planning
, netw

orking
 and skill-building

 
com

e w
ith extra barriers for w

om
en living

 w
ith 

disabilities (W
W

D
). The Y C

onnect prog
ram

 aim
s 

to create a com
m

unity; offering
 w

orkshops, events, 
social and m

entoring
 opportunities for w

om
en, no 

m
atter w

hat their professional experience. The Y 
C

onnect prog
ram

 is an opportunity for m
em

bers 
to g

ain know
ledg

e, confi
dence and contribute 

to their com
m

unity throug
h sharing

 advice and 
skills w

ith peers. A
ll Y C

onnect events exist in 
a friendly, safe and em

pow
ering

 environm
ent, 

w
here W

W
D

 connect w
ith peers and allies from

 
the YW

C
A

 m
ovem

ent and the w
ider com

m
unity, 

w
ith a com

m
on g

oal of chang
ing

 the culture 
around opportunities for w

om
en w

ith disabilities 
and developing

 lifelong
 skills to support career 

developm
ent.

w
w

w
.yw

ca.org.au/program
s/m

entoring-and-
leadership/y-connect-qld/
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G
lobal Sisters exists to m

ake business possible for all 
A

ustralian w
om

en, enabling
 them

 to be fi
nancially 

resilient and stand tall. It provides a g
enuine 

alternative for w
om

en w
ho are unable to participate in 

m
ainstream

 em
ploym

ent or access adequate decent 
and sustainable w

ork. B
y rem

oving
 the structural 

and system
ic barriers they com

m
only face, it m

akes 
self-em

ploym
ent a viable option for w

om
en. Free 

access for Sisters delivers these services nationw
ide via 

place-based prog
ram

s in reg
ional hubs, and via online. 

G
lobal Sisters operates as part of a w

ider ecosystem
 

of support for fem
ale entrepreneurs. C

onnection and 
com

m
unity is core to its m

ission. #
B

ackH
erB

rilliance.

https://globalsisters.org/

The W
arrior W

om
an Foundation

 provides holistic evidence-
based support prog

ram
s for under-represented vulnerable 

young
 A

ustralian w
om

en ag
ed 17-25. Their flag

ship prog
ram

, 
the Young

 W
arrior W

om
an P

rog
ram

 is a m
entoring

 and 
psycho-educational prog

ram
 w

hich provides connection, life-
skills education, and m

ental health support. It has a strong
 

focus on fi
nancial literacy and job readiness. The P

enny-W
ise 

W
arrior P

rog
ram

 is a fi
nancial literacy prog

ram
 w

ith m
entor 

support, especially desig
ned for young

 w
om

en. The g
oal is to 

arm
 vulnerable young

 w
om

en w
ith the tools and know

ledg
e 

to becom
e fi

nancially independent, capable of taking
 their 

place in the w
orld and plan for a secure econom

ic future. The 
Foundation also aw

ards scholarships to young
 w

om
en to 

attend various conferences and courses in Science, Technolog
y, 

Eng
ineering

 and M
athem

atics. They believe every young
 

w
om

an should have access to STEM
 opportunities reg

ardless 
of their circum

stances.

w
w

w
.w

arriorw
om

an.org.au/

G
ram

een A
ustralia is w

orking
 to establish and offer 

the G
ram

een m
odel of m

icrofi
nance to the A

ustralian 
com

m
unity – to enable entrepreneurial people on low

 
incom

es, especially w
om

en, to build sm
all businesses 

that g
enerate incom

es and m
eaning

ful livelihoods

They are a not-for-profi
t org

anisation founded on the 
hig

hly successful G
ram

een B
ank M

odel developed in 
the late 1970s by N

obel P
eace P

rize Laureate, P
rofessor 

M
uham

m
ad Yunus, in B

ang
ladesh. B

uilding
 on the 

success and learning
s of its prog

ram
 internationally and 

especially in A
m

erica, G
ram

een A
ustralia w

ill support 
fi

nancially excluded entrepreneurial people on low
 

incom
es, especially w

om
en, to create or g

row
 businesses 

and realise econom
ic independence.

https://gram
een.org.au/

G
ood Shepherd

’s vision is for all w
om

en, g
irls and fam

ilies to be safe, w
ell, strong

 and connected. Their 
m

ission is to tackle the sig
nifi

cant issues im
pacting

 w
om

en, g
irls and fam

ilies. They have a free initiative 
created to help people develop, fi

nance and launch their ow
n m

icroenterprise – LaunchM
E. P

articipants 
w

ork along
side other com

m
unity m

em
bers to create their business ideas w

ith support from
 experts in the 

fi
eld. It is not a one-size-fi

ts-all approach: the prog
ram

 is tailored to the needs of each participant.  
The LaunchM

e prog
ram

 includes coaching
, m

entoring
, business planning

, building
 skills and netw

orks as 
w

ell as a m
icroenterprise loan to help participants g

et their business up and running
.

https://goodshep.org.au/launchm
e/

4 Voices addresses the lack of social 
and dig

ital connection of vulnerable 
people, w

orsened by the pandem
ic. 

B
y providing

 a m
obile service, 4 Voices 

is able to g
o w

here the help is needed 
m

ost in environm
ents w

here vulnerable 
people feel safer. The level of com

puter 
literacy, com

puter ow
nership or access to 

com
puters in som

e parts of the country is 
very low

. Social isolation has skyrocketed 
and reliance on technolog

y never g
reater. 

N
avig

ating
 the pathw

ays to claim
 

benefi
ts, m

ake online inquiries, set up 
accounts, even printing

 docum
ents can be 

challeng
ing

 to those w
ho have lang

uag
e, 

physical or m
ental health barriers. 4 Voices 

has the desire and capability to provide 
dig

ital connection to vulnerable people in 
an increasing

ly technical, autom
ated and 

dig
ital w

orld over a cup of coffee, around a 
cool purple van w

ith a friendly volunteer.

w
w

w
.4voices.org.au/
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First N
ation's W

om
en in Leadership 

M
entoring P

rogram
 responds to 

the Sydney W
om

en’s Fund: P
ortrait 

III R
esearch w

hich recently found 
an alarm

ing
 44%

 of w
om

en had 
experienced discrim

ination in the last 12 
m

onths. A
lm

ost a third reporting
 their 

m
ental health (32%

) and career (31%
) 

suffering
, w

ith incom
e (20%

), personal 
relationships (17%

) and physical health 
(11%

)  also affected. The prog
ram

, offered 
in partnership w

ith C
areerTrackers, 

w
ill accelerate the careers of 20 First 

N
ation's w

om
en, connecting

 them
 w

ith 
a supportive, dedicated  netw

ork of 
senior executive fem

ale m
entors.

https://w
w

w
.sydneyw

om
ensfund.org.

au/stories/w
il_careertrackers/ 

The G
irls from

 O
z (g-oz) prog

ram
, 

uses a tried and tested perform
ing

 
arts eng

ag
em

ent m
odel developed 

over 30 years by the A
ustralian School 

of P
erform

ing
 A

rts, to eng
ag

e and re-
eng

ag
e fem

ales living
 in som

e of the 
m

ost at-risk com
m

unities in A
ustralia. 

G
irls-from

-oz currently assists over 
600 participants across four prog

ram
 

locations: H
alls C

reek and C
arnarvon 

in W
estern A

ustralia and Lockhart 
R

iver and our new
est com

m
unity, 

K
ow

anyam
a in Far N

orth Q
ueensland.

https://girlsfrom
oz.org.au/ 

Stars Foundation
 provides educational m

entoring
 

and eng
ag

em
ent prog

ram
s that support 

Indig
enous g

irls and young
 w

om
en to attend 

school, com
plete Year 12 and m

ove into further 
study or w

ork. Their intensive, w
rap

-around m
odel 

supports g
irls for up to seven years – starting

 
in upper prim

ary school, throug
h senior school 

and follow
ing

 school com
pletion. It ensures a 

consistent support base across form
ative years 

and during
 critical transition points. In 2020, 

98 per cent of senior Stars com
pleted Year 12. 

This is an outstanding
 outcom

e, g
iven that the 

national rate of Year 12 com
pletion for Indig

enous 
A

ustralians w
as as low

 as 65.3 per cent in 2016 
(C

losing
 the G

ap R
eport 2018).

https://starsfoundation.org.au/ 

A
boriginal W

om
en's R

esearch A
ssistant 

and Evaluation Training P
roject (A

W
R

A
E) 

pushes the boundaries of Indig
enous 

D
ata Sovereig

nty, creating
 em

ploym
ent 

and em
pow

erm
ent for A

borig
inal w

om
en 

in rem
ote com

m
unities. Its focus is to 

train and support local A
borig

inal w
om

en 
to becom

e R
esearch and Evaluation 

A
ssistants in select W

A
 trial sites. 

https://abcau.com
.au/program

s/aw
rae/

C
ape York G

irl A
cadem

y is A
ustralia’s fi

rst boarding
 hig

h 
school desig

ned for young
 Indig

enous m
others and their 

babies to live and learn tog
ether. They also have a cohort 

of young
 w

om
en w

ho are at risk of diseng
ag

ing
 w

ith their 
education. A

ll students are supported by qualifi
ed traum

a-
inform

ed staff and g
raduate w

ith an education and the 
confi

dence to be future leaders of their com
m

unity. M
any 

young
 w

om
en on C

ape York fall victim
 to a vicious cycle of 

social dysfunction, teenag
e preg

nancy and diseng
ag

em
ent 

from
 education and em

ploym
ent. 84 per cent of C

ape York 
g

irls do not fi
nish hig

h school. C
ape York G

irl A
cadem

y 
g

ives these g
irls a chance to recover their education, their 

culture and becom
e a pow

erful force for chang
e.

https://capeyorkpartnership.org.au/our-partnership/
cape-york-girl-academ

y/
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SisterW
orks is a not-for-profi

t social 
enterprise based in M

elbourne, 
supporting

 w
om

en w
ho are refug

ees, 
asylum

 seekers or m
ig

rants throug
h w

ork 
and entrepreneurship to im

prove their 
confi

dence, m
ental w

ell-being
, sense 

of belong
ing

 and econom
ic outlook.

SisterW
orks Em

pow
erm

ent H
ubs are 

w
orkplaces and training

 centres that 
provide w

om
en w

ho are refug
ees, 

asylum
 seekers or m

ig
rants w

ith 
m

eaning
ful opportunities to develop 

pathw
ays of education, em

ploym
ent, 

entrepreneurship and leadership.

https://sisterw
orks.org.au/

M
ulticultural young w

om
en’s em

ploym
ent and social enterprise 

m
arketplace training

 w
ill train and provide em

ploym
ent 

opportunities for young
 w

om
en from

 disadvantag
ed backg

rounds in 
in the B

ayside and Sutherland Shire LG
A

s so that they are job ready 
and em

pow
ered to g

ain fi
nancial independence. Training

 in sm
all 

business developm
ent, entrepreneurship and leadership and starting

 
a social enterprise “Young

 W
om

en’s M
arketplace” is a co-desig

n 
project by Sydney W

om
en’s Fund and 2C

onnect Youth & C
om

m
unity.

https://w
w

w
.sydneyw

om
ensfund.org.au/stories/m

ulticultural-
young-w

om
ens-em

ploym
ent/

Free to Feed
 has the express purpose 

of assisting
 people seeking

 asylum
 

to fi
nd m

eaning
ful em

ploym
ent 

opportunities using
 their existing

 skills and 
experiences and to facilitate com

m
unity 

interconnectivity and break the stifling
 

sense of social isolation often faced by 
these new

 arrivals. They run tw
o dynam

ic 
training

, em
ploym

ent and professional 
developm

ent prog
ram

s that are delivered 
by a team

 of experts and partners. They 
provide a nurturing

 and em
pow

ering
 

w
ork environm

ent and build a strong
 and 

supportive com
m

unity around each of their 
predom

inantly fem
ale participants.

w
w

w
.freetofeed.org.au/

Ethni is a non-profi
t 

org
anisation dedicated to 

supporting
 young

 w
om

en from
 

culturally diverse backg
rounds 

to thrive. They are doing
 this 

throug
h youth-led initiatives 

that build valuable life skills, 
cultivate young

 leaders and 
create innovative em

ploym
ent 

opportunities.

w
w

w
.ethni.com

.au/

The A
sylum

 Seeker R
esource C

entre (A
SR

C
) 

Em
ploym

ent P
rogram

 supports people seeking
 

asylum
 to fi

nd their preferred w
ork, succeed on 

the job, and prog
ress their careers in A

ustralia. 
They prioritise g

ender equity and inclusion in 
their service, to secure suitable and sustainable 
w

ork and career outcom
es for w

om
en seeking

 
asylum

. 

They also offer a m
entoring

 prog
ram

, w
hich 

provides professional m
entors and netw

orking
 

opportunities for people seeking
 asylum

 w
ith 

professional backg
rounds looking

 to chart a 
pathw

ay to career recovery.

https://asrc.org.au/our-w
ork/em

ploym
ent-

pathw
ays/
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In addition to specifi
c program

s the research identifi
es the need for 

investm
ent in broader initiatives focussed on gender equality at the 

system
ic level.

TH
ESE IN

C
LU

D
E B

U
T A

R
E N

O
T LIM

ITED
 TO

 
TH

E W
O

R
K

 O
F O

R
G

A
N

ISA
TIO

N
S IN

C
LU

D
IN

G
:

 
The P

arenthood
 supports parents and carers 

to advocate tog
ether to effect chang

e in the 
key policy areas of adequate and equitable paid 
parental leave, universal access to hig

h quality 
early childhood education and care and fam

ily 
friendly w

orkplaces. w
w

w
.theparenthood.org.au/

 
Thrive by Five is cam

paig
ning

 to m
ake 

A
ustralia’s early learning

 childcare system
 hig

h 
quality and universally accessible to achieve 
sig

nifi
cant educational, social and econom

ic 
reform

. https://thrivebyfi
ve.org.au

/

 
W

om
en W

ith D
isabilities A

ustralia (W
W

D
A

) 
represents and advocates for w

om
en, g

irls, 
fem

inine identifying
 and non-binary people w

ith 
disabilities across A

ustralia. w
w

da.org.au/

 
W

om
en For Election A

ustralia provides program
s 

that are specifically designed to em
pow

er w
om

en 
w

ho are currently very under-represented in our 
parliam

ents. https://w
fea.org.au/

 
The P

athw
ays to P

olitics P
rogram

 seeks to 
increase fem

ale participation in politics by 
equipping w

om
en w

ith skills and know
ledge  

to succeed in running for elected office,  
and to thrive as political leaders.  
w

w
w

.unim
elb.edu.au/pathw

ays-to-politics

 
Stella is a voice for gender equality and cultural 
change in A

ustralian Literature. Through 
research, education and the national Stella P

rize 
for literature they strive to prom

ote A
ustralian 

w
om

en’s w
riting, support greater participation in 

the w
orld of books, create a m

ore equitable and 
vibrant national culture. https://stella.org.au/

 
The Shift is w

orking to better connect gender 
equality advocates in A

ustralia and build their 
collective pow

er to influence national cabinet to 
achieve gender responsive policies and budgets. 
Em

ail: theshiftaus@
gm

ail.com

 
V

ictorian W
om

en’s Trust (V
W

T) w
hose 

advocacy w
ork focuses on three high im

pact 
areas: econom

ic security, health and safety, and 
equal representation, areas key to achieving true 
gender equality. w

w
w

.vw
t.org.au/

 
P

er C
apita is an independent progressive  

think tank that produces the M
easure for 

M
easure: G

ender Equality in A
ustralia report, 

analysing the action needed to close the gender 
equality gap. https://percapita.org.au/our_w

ork/
m

easure-for-m
easure-gender-equality-in-

australia/

 
Fair A

genda is a cam
paigning m

ovem
ent of 

43,000 people fighting for gender equality – and 
a future w

here everyone can live and w
ork w

ith 
safety, security, and agency, no m

atter their 
gender. https://w

w
w

.fairagenda.org/
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U
N

D
ER

STA
N

D
IN

G
 

TH
E M

O
D

ELLIN
GA

ppendix A
O

ur analysis of the ‘predicted 
versus actual’ job losses arising 
from

 the pandem
ic uses A

B
S 

data that is broken dow
n by 

gender, age and education level. 

Th
e an

alysis takes p
re-existin

g 
em

p
loym

en
t p

attern
s an

d
 looks at th

e 
job

 losses th
at occu

rred
 b

etw
een

 th
e 

p
re-p

an
d

em
ic m

on
th

 of Feb
ru

ary 2020 
an

d
 M

ay 2020, w
h

ich
 w

as th
e h

eig
h

t of 
job

 losses. W
e an

alyse w
h

eth
er m

ore 
you

n
g

 w
om

en
, of d

ifferen
t ed

u
cation 

levels, lost m
ore w

ork d
u

rin
g

 th
is tim

e 
p

eriod
 th

an
 w

ou
ld

 h
ave b

een
 p

red
icted 

if job
 losses h

ad
 m

atch
ed

 p
re-p

an
d

em
ic 

em
p

loym
en

t p
attern

s am
on

g
st th

e 
w

h
ole p

op
u

lation
, am

on
g

st w
om

en
, an

d 
am

on
g

st you
n

g
 p

eop
le.  

W
e d

o th
is by p

red
ictin

g
 th

e job
 losses 

w
e w

ou
ld

 h
ave exp

ected
 to see if th

e 
econ

om
y-w

id
e im

p
acts h

ad
 b

een 
exp

erien
ced

 by you
n

g
 w

om
en

, an
d

 th
en 

com
p

are th
is to th

e actu
al job

 losses 
to d

eterm
in

e w
h

eth
er you

n
g

 w
om

en 
lost m

ore job
s th

an
 w

ou
ld

 h
ave b

een 
exp

ected
.

Th
is an

alysis an
d

 con
clu

sion
s p

ertain 
on

ly on
 th

e in
itial job

 losses at th
e start 

of th
e p

an
d

em
ic. A

 sim
ilar an

alysis of 
later lockd

ow
n

s can
 b

e con
d

u
cted

 w
h

en 
fu

rth
er d

ata b
ecom

es availab
le.

A
ppendix C

O
ur predictions of the 

gender gap in future 
earnings are based on 
a com

parison betw
een 

a m
an and a w

om
an 

w
ho are sim

ilar in 
m

any other w
orkforce 

characteristics, 
such as industry, 
occupation, public or 
private sector, English 
speaking profi

ciency, 
and w

orkplace 
characteristics such as 
the size of organisation 
and w

age-setting 
m

echanism
. 

The m
odelling also controls 

for the im
pact of other 

dem
ographics characteristics 

that can influence a w
om

an’s 
earnings and likelihood of 
participating in the w

orkforce, 
such as the num

ber and ages 
of her children, w

hether she is 
single or partnered, w

hether 
she has caring responsibilities, 
w

hether she has a disability, 
and her geographic location.

A
ppendix B

O
ur forecasting calculations use data 

collected in 2019 by the H
ousehold, Incom

e 
and Labour D

ynam
ics in A

ustralia (H
ILD

A
) 

Survey. The dataset w
e use contains the 

responses of around 12,000 people aged 18 to 
64 years from

 across A
ustralia, and is broadly 

representative of the national population. 

U
sing econom

ic m
odelling techniques, w

e calculated the 
likelihood that a person is in em

ploym
ent, as com

pared 
to either being unem

ployed or not participating in the 
w

orkforce at all. W
e also calculated the predicted hourly 

w
ages. W

e focused on differences in these outcom
es for 

m
en and w

om
en.

Then w
e investigated the extent to w

hich a person’s 
em

ploym
ent and earnings depend on their age and their 

level of education. This inform
ation allow

s us to ask: w
hat 

w
ould happen to a young w

om
an’s chances of having a 

job and her subsequent earnings if she is not able to attain 
this education? A

nd if her years of w
orkforce experience 

w
ere cut back due to w

orkforce interruptions?

A
s presented in the report, the A

ustralian B
ureau of 

Statistics (A
B

S) provides the num
ber of young w

om
en 

w
ho actually experienced these setbacks during the 

pandem
ic. This enables us to com

pute the potential 
fallout.

O
ur analysis controls for a large num

ber of factors that 
influence a person’s w

ages and their likelihood of being 
em

ployed in their fi
rst place, including their industry, 

occupation, sector, caring responsibilities, disability, 
and location. This enables us to pinpoint the effects of 
education and experience w

hich are our variables of 
interest. W

e also control for those people w
ho are still 

studying and yet to enter the w
orkforce.
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